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Executive summary

Background

The Society for Pediatric Dermatology (SPD) was established in 1975 and represents over 1,200 mem-
bers worldwide in its efforts to advance the specialty of pediatric dermatology through education and
research, to develop new means of treatment, and to provide advocacy in support of pediatric patients
with skin, hair, and nail disorders. It is the only national organization in the US specifically dedicated to
the field of pediatric dermatology.

SPD partnered with ECG as the independent third-party administrator of the 2020 Pediatric Dermatol-
ogy Physician Compensation Survey. ECG has a long-standing history of conducting physician compen-
sation and production surveys. In addition, ECG offers a broad range of strategic, financial, operational,
and technology-related consulting services to healthcare providers. With approximately 220 consult-
ants, ECG is a national leader in the industry, providing specialized expertise to community hospitals,
academic medical centers, health systems, and medical groups.

This report represents ECG’s key findings and analyses from the 2020 Pediatric Dermatology Physician
Compensation Survey.

Data Integrity, Survey Construction, and Implementation

Survey data was gathered and maintained by ECG with the highest level of confidentiality and security.
Individual responses, including all submitted data, were de-identified during the data validation pro-
cess and masked, and therefore cannot be attributed to any specific physician. SPD at no time had or
will have access to the unmasked data set, which is maintained in strict confidence by ECG.

The survey questionnaire was developed by a workgroup of practicing pediatric dermatologists, with
input from key SPD leadership. These physicians provided valuable insight into the practices of SPD
members by identifying and defining areas of opportunity and focus for the survey. ECG worked closely
with this workgroup to finalize the survey instrument and definitions, so the survey would yield mean-
ingful benchmarks and findings. Next, a secure online survey tool was built to electronically capture all

responses.

A total of 562 practicing SPD member physicians were invited to participate in the online survey via
email. Physicians accessed their unique survey link using a randomly generated source identification
number, which acted as another measure of security. Data requested in this survey represents activi-
ties from 12 months ending December 31, 2019. ECG’s survey methodology abides by the Statements
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of Antitrust Enforcement Policy in Health Care issued by the US Department of Justice and the Federal
Trade Commission. Specifically, every compensation and production benchmark reported by ECG has

at least five physicians practicing in five unique organizations represented in the data set. To preserve
participant confidentiality, only summary statistics are reported. Further information on ECG’s bench-
mark integrity can be found in Appendix A.

Data Organization and Calculations

Responses were received from a total of 199 physicians, for a 35.4% response rate. This response rate
exceeded the typical response rate of 10%—15% for similar surveys and exceeded the last SPD physi-
cian compensation survey conducted in 2015, which achieved a 24.3% response rate. As illustrated in
Figure 1.1, of the 199 responses received, 87.9% (175) completed all required questions, while the re-
maining 12.1% partially completed the survey.

To calculate com para ble com pensation Figure 1.1: Percentage of Responses That Are Complete versus Partial
and production data, we used ECG’s pro-
prietary survey methodology. In doing so,

each provider’s total compensation was

m Complete Response -
All Required
Questions/Submitted

recalculated to a 1.0 total FTE, and pro-
duction data (e.g., net professional collec-
tions, work relative value units [wRVUs]) = Partial Response

were recalculated to a 1.0 clinical FTE. Ap-

pendix B presents 2020 Pediatric Derma-
tology Physician Compensation Survey
benchmarks across all metrics and data
cuts that met the minimum sample size guideline of five physicians in five unique organizations.

For purposes of organizing the data and information contained within the main body of this report, we
structured the findings into the following sections: !

e Physician Profile: Summarizes key characteristics, including physician demographics and prac-
tice demographics, for up to 199 responding physicians.

e Summary of Call Coverage Services: Summarizes the call requirements and activities of 172 re-
sponding physicians.

! Sample sizes are variable based on the number of responding physicians per question.

3368.001/525478(docx)-E2 3-9-21 2
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Utilization of Advanced Practice Providers (APPs): Reports data from 106 responding physi-
cians surrounding the employment of APPs within the pediatric dermatology groups.

Physician Satisfaction and Burnout: Reports data surrounding most and least satisfying aspects
of pediatric dermatology and personal feelings of burnout among the 193 responding physi-

cians.

Operations and Work Standards: Summarizes physician clinical demographics reported by
173 physicians hired prior to 2019, including FTE status, patient mix, and compensation plan
design.

Physician Compensation and Production: Reports the detailed benchmarks for only those
162 physicians in the final compensation and production data set who were hired prior to 2019.

Physician Benefits: Reports detailed benefits findings based on data provided by 157 physicians
regarding benefits received such as paid time off (PTO) and fringe benefits.

New-Hire Starting Salaries and Hiring Incentives: Summarizes starting salary data and hiring

package incentives for physicians who started in their position in 2019.

Key Demographics

The rESponding physicians (n=197) re- Figure 1.2: Percentage of Providers by Residency Completion
ported completing their residencies be-
tween 1983 and 2018, with 2008 being

the average year of completion. As illus-
trated in Figure 1.2, 55.3% of physicians = Prior to 1990
reported it had been 10 or fewer years = 1990-1999

2000-2009

since completion of their residency, while

24.9%

19.8% reported more than 20 years since m 2010 or Later

they completed their residency.

All the 199 physicians reported one or
more race identities. Approximately 71%

identified as White, 22% identified as Asian, 8.5% identified as Hispanic/Latino/Spanish, 2.5% identified
as Middle Eastern or North African, 2.5% identified as Black or African American, and 2.5% identified as

some other race or ethnicity. A majority (78%) of the 199 responding physicians are female, and 21%

are male. Approximately 1% of the respondents preferred not to disclose gender information.

3368.001/525478(docx)-E2 3-9-21 3
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As demonstrated in Figure 1.3, the distri-
bution of the 195 responding pediatric
dermatology physicians by region is well
balanced, with each region representing
between 19.0% and 30.3% of the data
set. Specifically, the East region contains
the largest proportion of physicians,

at 30.3% (n=59), closely followed by the
West region with 28.2% (n=55). The Mid-
west region represents 22.6% (n=44) of
physicians, and the South region repre-

Figure 1.3: Percentage of Responses by Region

M East
= Midwest
South

m West

sents 19.0% (n=37). The District of Columbia and 39 states are represented in the physician responses.

Physicians were asked to report the type
of organization that employs them/their
practice, and 194 physicians provided this
information. As shown in Figure 1.4, the
greatest proportion of physicians (64.9%)
are employed by an academic entity (e.g.,
academic health system, university/medi-
cal school, faculty practice plan [FPP]). Of
the respondents, 9.3% indicated they are
employed in private practice (physicians
who own a solo private practice or are
physician employees in a private prac-
tice).? Similarly, 9.3% of physicians indi-

Figure 1.4: Type of Organization Where Pediatric Dermatologists
Are Employed

Academic Hospital/Health
System/University/FPP

I 64.9%

Private Practice [l 9.3%

Ind dent Medical
ndependent Medica - 9.3%
Group

Foundation [l 5.7%
Hospital/Health System [l 5.2%
Private Equity/For-Profit ] 3.1%

Other | 2.6%

cated they are employed by an independent medical group (physicians who are partners or sharehold-

ers in the group and those who are nonpartners or nonshareholders in the group).? Foundations

employ 5.7% of physicians in the survey, while hospitals/health systems employ 5.2% of the respond-

ing physicians. Smaller cohorts are employed by private equity/for-profit organizations (3.1%) or some

other type of organization (2.6%).

2

Of this cohort of physicians, 72% report their private practice has five or fewer physicians.

3 Of this cohort of physicians, 44% report their independent medical group has more than 250 physicians.

3368.001/525478(docx)-E2 3-9-21
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A total of 196 physicia ns provided infor- Figure 1.5: Percentage Pediatric Dermatologist by Total Group Size
mation on the aggregate size of the prac- More than 250 physicians [N N 19%
tice/group that employs them, and

194 physicians provided information on 151 to 250 physicians [} 3.6%

the number of pediatric dermatologists in
the group/practice to which they belong. 76t0 150 physicians | 1.0%
As illustrated in Figures 1.5 and 2.13,

nearly three-quarters (71.9%) of the re- 26t075 physicians || 2.6%

sponding physicians reported they prac- 6t0 25 physicians [l 10.2%
tice in a medical group of more than

250 physicians, while 10.7% reported 5 orfewer physicians [JJi| 10.7%

they practice in a group of 5 or fewer phy-

sicians. Further, most physicians (51.5%) work in groups with 2 or fewer pediatric dermatologists, and
only 1% of physicians are part of practices with greater than 10 pediatric dermatologists. The average
number of pediatric dermatologists in a group was 3.2 physicians; the median number of pediatric der-

matologists was 2.0 (See Figure 2.14).

Compensation and Production Statistics
The final physician data set, after data

Figure 1.6: Sample Sizes of National Surveys
validation and the evaluation for outliers,
included compensation and production 162
information from 162 physicians. To our
knowledge, this represents the largest na-
tional compensation and production data
set available in the industry that uniquely

addresses the needs of pediatric derma-

42
: . . 34
tologists. Figure 1.6 illustrates sample
. . . 15
sizes from five industry surveys that in- . 10 8
L B e -
clude pediatric dermatology compensa- )
SPD Sullivan ~ AAAP  AMGA ECG MGMA

tion data compared to the SPD survey. Cotter

3368.001/525478(docx)-E2 3-9-21 5
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As demonstrated in Figure 1.7, the me- Figure 1.7: Compensation Benchmarks
dian total compensation for physicians is

$335,395, and the average total compen- Average

sation is $351,379. To further delineate Min s.o
compensation levels among pediatric der- 10th Percentile

matologists, the body of the SPD survey
i . 25th Percentile
presents compensation along various key

physician and practice characteristics, Median

such as ownership, size of group, practice 75th Percentile m

type, region, compensation plan, years of 90th Percentile
experience, and academic rank.*
Max $950,000

These physician compensation bench-

marks, along with key production metrics and compensation-to-production ratios, are detailed in Ap-
pendix B.
As shown in Figure 1.8, the average .
Figure 1.8: wRVU Benchmarks
WRVUs for the 81 pediatric dermatolo-

gists who submitted wRVU data is 5,528,

and the median is 5,000. wRVUs are de- i

fined units of work based on personally 6309

performed clinical activities. By definition, 5,528 5,000 I

and consistent with industry standards, 4,151

self-reported wRVUs include any adjust- 3,497

ments for modifiers and exclude wRVUs

attributed to providers supervised by the

physician (such as nurse practitioners,

residents, etc.). Average 10th 25th Median 75th 90th
Percentile Percentile Percentile Percentile

In aggregate, the median compensation

per wRVU rate is $64.13, and the average compensation per wRVU rate is $66.24. This ratio provides
an objective measure of compensation relative to productivity, measured by only the work component
of the wRVU system. It is widely considered the most accurate indication of compensation per unit of

4 All compensation data is normalized for a 1.0 FTE physician. All production data is normalized for a 1.0 clini-

cal FTE physician.

3368.001/525478(docx)-E2 3-9-21 6
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production because it measures only the compensation for physician work effort and excludes the
practice expense and malpractice components (of the relative value unit system).

Another key production metric includes net professional collections. Total net professional collections
equals total cash collections received from patients and third-party payers for the physician’s profes-
sional services provided to all patients. A total of 50 pediatric dermatologists reported net professional
collections data, with a median of $581,434.

If you have any questions about this report, please contact Angie Collins at 469-729-2600 or via email
at acollins@ecgmc.com. Questions for SPD can be directed to the society by calling 317-202-0224 or

emailing the SPD at info@pedsderm.net.

© 2021 The Society for Pediatric Dermatology. All rights reserved. No part of this publication may be
reproduced, distributed, or transmitted in any form or by any means, including photocopying, record-
ing, or other electronic or mechanical methods, without the prior written permission of the Society for
Pediatric Dermatology, except in the case of brief quotations embodied in critical reviews and certain
other noncommercial uses permitted by copyright law.

3368.001/525478(docx)-E2 3-9-21 7


mailto:acollins@ecgmc.com

CONFIDENTIAL

Physician Profile

3368.001/525478(docx)-E2 3-9-21 8



CONFIDENTIAL

Physician Profile

This section summarizes demographic data from the 199 physicians, including those physicians who
were hired into their current positions in 2019. A review of this data shows that the average pediatric
dermatologist is female and is between the ages of 36 and 50. Nearly all (97%) of the 197 responding
pediatric dermatologists are board certified. Of these 192 board-certified physicians, 181 (94%) are
board certified in pediatric dermatology by the American Board of Dermatology.

Not every physician responded to every question in this section, resulting in varying sample sizes. Fur-
ther, throughout this report, responding pediatric dermatologists are often referred to as physicians
and/or pediatric dermatologists.

Physician Demographics

Gender

Figure 2.1: P tage of R dents by Gend
A majority (78.4%, n=156) of the 199 re- teure ercentage of Hespondents by Bender
sponding physicians are female, and 1.0%

20.6% (n=41) are male, as illustrated in
Figure 2.1. Only 1.0% of the respondents
(n=2) preferred not to disclose gender in- ® Female

formation. m Male

Not Disclosed

3368.001/525478(docx)-E2 3-9-21 9
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Age

Figure 2.2 reports that most of the

199 responding pediatric dermatologists
(60.8%, n=121) are between the ages of
36 and 50. Smaller portions are between
51 and 65 (20.1%, n=40) and 35 or under
(13.6%,n=27), with a very few (5.5%,
n=11) being 65 or older. The average age
of all respondents is 44.9 years.

13.6%

35or under

Figure 2.2: Percentage of Respondents by Age

60.8%

20.1%

5.5%

36-50 51-65 65+

Race

Physicians were asked to identify their
race(s). On average, each physician re-
ported 1.1 races. Figure 2.3 reports that
of 199 pediatric dermatologists who pro-
vided race information, 71.4% identified
as White; 21.6% identified as Asian (in-
cluding Far East, Southeast Asia, and In-
dian subcontinent); 8.5% identified as His-
panic, Latino, or Spanish; 2.5% identified
as Black or African American; 2.5% identi-
fied as Middle Eastern or North African;
and 2.5% identified as Other Race/Ethnic-

ity.

Figure 2.3: Percentage of Respondents by Race

white | 71.4%
asian [ 21.6%

Hispanic, Latino, or Spanish . 8.5%
Black or African American I 2.5%
Middle Eastern or North African I 2.5%

Other Race/Ethnicity I 2.5%

3368.001/525478(docx)-E2 3-9-21
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Years of Experience

More than half of the responding physi-
cians, 55.3% (n=109) completed their resi-
dency in the last 10 years, in 2010 or
later. Of responding pediatric dermatolo-
gists, 24.9% completed residency be-
tween 2000 and 2009, while 14.2% com-
pleted their residencies from 1990 to
1999. The smallest percentage (5.6%) of
responding pediatric dermatologist com-
pleted their residencies prior to 1990, as
shown in Figure 2.4.

Figure 2.4: Percentage of Respondents by Date Residency Completed

1990-1999 - 14.2%

priorto 1990 [ 5.6%

Fellowship

Pediatric dermatologists were asked if
they had completed a fellowship in pedi-
atric dermatology. Of the 198 responding
physicians, 165 (83.3%) stated that they
had completed a fellowship, as shown in
Figure 2.5.

Figure 2.5: Percentage of Respondents Who Have Completed a Fellowship

H Completed
Fellowship

B Not Completed
Fellowship

3368.001/525478(docx)-E2 3-9-21
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Board Certification

Nearly all physician respondents (97%,
n=192) are board certified. Of those who
are board certified, 97% are board certi-
fied in dermatology and 94% are board
certified in pediatric dermatology, as
summarized in Figure 2.6. On average, pe-
diatric dermatologists are board certified
in 2.1 specialties.

Figure 2.6: Specialties in Which Physicians Are Board Certified

vematoory I =

Pediatric

permatology NN >

Pediatrics - 20%

Other Specialty | 2%

Internal Medicine | 2%

State

Approximately 57% of the 195 responding
pediatric dermatologists practice in eight
states, with about 26% of physicians prac-
ticing in California and Texas. Table 2.1
highlights the states with at least eight re-
sponding physicians.

Table 2.1: Percentage of Responding Physicians by State

Number of

Physicians
California 34
Texas 17
Pennsylvania 13
Illinois 11
New York 10
Massachusetts 10
Missouri 8
Wisconsin 8
All Other States 84
Total 195

Percentage of
Physicians

17.4%
8.7%
6.7%
5.6%
5.1%
5.1%
4.1%
4.1%

43.1%

100.0%

Note: Figures may not be exact due to rounding.

3368.001/525478(docx)-E2 3-9-21
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Region
The distribution of the 195 responding Figure 2.7: Percentage of Responding Pediatric Dermatologists by Region
physicians by region is well balanced, with
each region representing between 19%
and 30% of the data set, as shown in Fig-

ure 2.7.

Specifically, the East region contains the
largest proportion of physicians at 30%
(n=59). The West region represents 28%

(n=55) of physicians, the Midwest region
represents 23% (n=44), and the South re-
gion contains the remaining 19% (n=37).
The District of Columbia and 39 states are
represented in the physician responses.

Administrative Roles

Approximately 55% (n=106) of the 194 re- Figure 2.8: Administrative Roles Held by Pediatric Dermatologists
sponding physicians indicated they held 45.3% 43.4%
one or more administrative roles, averag- 30.2%
ing 1.5 roles each, within their organiza-

. - 0
tion/group. As shown in Figure 2.8, 45.3% 85%  75% cou 6.6
indicated they hold a Medical/Program
D Iy48434‘7/gd ----

irect = . t

irector role (n=48), 6 reported a P \&é & o & ¢
role of Residency/Fellowship Director Q\&“ & \&90 _&0 Q-\&“ +®<§”

. x o £ <<,
(n=46), and 30.2% indicated they hold a oéb@ @c‘;i“Q @e‘f\ @.;V\ s
A\ (8]
Division Chief/Vice Chief position (n=32). 6‘?\8 c\\@\ ‘s\;,\0° &é“
N . > 3 &
Department Chair/Vice Chair was re- N\ Qf,\b& © &
Q¢

ported by 8.5% of physicians.
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Academic Rank

Of the 197 responding physicians, 165
(83.8%) reported that they hold a faculty
appointment. Figure 2.9 illustrates that of
this cohort, 51.5% reported they hold the
rank of Assistant Professor, 28.5% are As-
sociate Professors, 17.6% reported they
hold a Professor title, and 2.4% are In-
structors.

Figure 2.9: Academic Rank Held by Pediatric Dermatologists

2.4%

B Assistant Professor

m Associate Professor

Professor

M Instructor

Department Holding Rank

A total of 165 pediatric dermatologists
who have academic appointments an-
swered questions regarding their appoint-
ments. While most of the pediatric der-
matologists (62.8%, n=103) hold rank in
one department, more than a third
(36.6%, n=60) hold rank in two depart-
ments, making the average number of de-
partments in which rank is held 1.4.

Furthermore, as shown in Figure 2.10, the
most common departments in which the
pediatric dermatologists hold academic
rank are dermatology (79.4%, n=131)
and/or pediatrics (49.7%, n=82). Other
departments in which pediatric dermatol-
ogists reported holding rank include inter-
nal medicine (7.9%, n=13) and one each
(0.6%) in community medicine, family
medicine, and nursing.

Figure 2.10: Academic Departments in Which Pediatric Dermatologists
Hold Appointments

Department of Dermatology _?9.4%
Department of Pediatrics _ 49.7%

Department of Internal Medicine . 7.9%
Nursing 0.6%
Department of Family Medicine 0.6%

Department of Community Medicine  0.6%
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Tenure at Organization
Figure 2.11: Experience Level at Current Organization by Percentage of
Pediatric Dermatologists

Of the 193 responding physicians, 153
(79.3%) are considered established (i.e.,
they have spent two or more years at the

organization), 22 (11.4%) are considered m Hired in 2019

new (i.e., they have spent more than one

but fewer than two years at the organiza- = New: More Than One but
Fewer Than Two Years at

Organization
Established: Two or More

cians (i.e., those who reported they were 20 25 Years at Organization

tion), and 18 (9.3%) reported they were
hired in 2019. Data for new-hire physi-

hired in 2019) is summarized in the New-
Hire Starting Salaries and Hiring Incen-
tives section of this report. Figure 2.11
elucidates these values.
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Practice Demographics

Practice Ownership
Physicians were asked to report the type

of organization that best describes their
employment arrangement/ownership sta-
tus. The greatest proportion of pediatric
dermatologists (64.9%, n=126) are em-
ployed by an academic entity (academic
health system, university/medical school,
or FPP). Of the pediatric dermatologists,
9.3% (n=18) reported being employed by
a private practice, while another 9.3%
(n=18) reported being employed by an in-
dependent medical group. Foundations
employ 5.7% (n=11) and hospitals employ
5.2% (n=10) of the pediatric dermatolo-
gists. Private equity or for-profit groups
employ 3.1% (n=6). Finally, 2.6% (n=5) re-
ported being employed by some other
type of organization, as shown in Fig-

ure 2.12.

Figure 2.12: Percentage of Pediatric Dermatologists

Employed by Organization Type

2.6%

3.1%

5.2%
5.7%

9.3%

H Other

m Private Equity/For-Profit

Hospital/Health System

B Foundation

Independent Medical Group

Private Practice

B Academic Hospital /Health
System/University/FPP
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Size of Practice/Group
A total of 196 physicians provided infor-

mation on the size of the medical group
in which they practice, as illustrated in
Figure 2.13.

Approximately 71.9% of the responding
physicians reported they practice in a
medical group of more than 250 physi-
cians (n=141). Physicians who practice in
a group of 5 of fewer physicians represent
10.7% of the data set (n=21).

Figure 2.13: Percentage of Pediatric Dermatologists Employed by
Various Group Sizes

2.6%
1.0%
3.6%
m 5 or fewer physicians M 6 to 25 physicians
261to 75 physicians B 76 to 150 physicians
M 151 to 250 physicians B More than 250 physicians

Number of Pediatric Dermatologists in Group

A total of 194 physicians also provided in-
formation on the number of pediatric
dermatologists in the group/practice to
which they belong, exhibited in Fig-

ure 2.14.

Most physicians (51.5%) work in groups
with 2 or fewer pediatric dermatologists
(n=100). Only 1.0% of physicians are part
of practices with greater than 10 pediatric
dermatologists (n=2). The average num-
ber of pediatric dermatologists in a group
was 3.2 physicians, and the median num-
ber of pediatric dermatologists was 2.0.

3368.001/525478(docx)-E2 3-9-21
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Figure 2.14: Total Number of Pediatric Dermatologists
in Physician Group

1.0%

M 2 or Fewer
m3to5
6to 10

m More than 10



CONFIDENTIAL

Summary of
Call Coverage Services
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Summary of Call Coverage Services

Call Coverage Requirements

Most of the pediatric dermatology physi-
cians (89%, n=193) in the survey provide
some type of call coverage. Of these phy-
sicians, 172 provided additional infor-
mation as to the various types of facilities
where they are providing call coverage,
shown here in Figure 3.1.

A vast majority (84.9%, n=146) of these
physicians are providing call coverage for
inpatient/hospital coverage and/or emer-
gency departments; while 78.5% (n=135)
of physicians report being on call for their
own practice. Overall, responding physi-
cians reported providing call coverage at
an average of 2.0 facility types.

Figure 3.1: Percentage of Pediatric Dermatologists Providing

Call Coverage by Location

84.9%
4.1%

78.5%
I 29.1%
|

Inpatient/emergency Own clinic/practice  Urgent care centers Other
department clinics/physicians

1.7%

Cther
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Payment for Call Coverage Requirements

Pediatric dermatologists were asked Figure 3.2: Percentage of Pediatric Dermatologists
whether they were paid separately for by Call Coverage Pay Plan

call coverage or if call coverage was as-
sumed to be included in their regular pay.
If paid separately, they were asked how
their pay for call coverage is determined.
Figure 3.2 shows that of the 171 respond-
ing physicians, 93.6% (n=160) are not paid
beyond their regular pay for call cover-

age. The remaining 11 pediatric dermatol-

ogists are pald via Stipend (4-1%, n=7)' M Call coverage assumed to be included in regular pay

m Call coverage paid via stipend per hour, per day, per month, or per year
per activation (1'2%r n=2) or per some Call coverage paid per activation
other basis (1.2%’ n=2). M Call coverage paid per some other basis

Resident/Fellow Coverage

Inall, 171 pediatric dermatOIOgIStS pro- Figure 3.3: Percentage of Pediatric Dermatologists Receiving
vided information on residents, APPs, or Call Coverage Assistance

fellows providing call coverage assistance ool Coversge

for their groups. Of these, 25.7% (n=44), i

stated that none of these types of provid-

Call Coverage

H H Assistance from
ers provided call coverage assistance for No Call Celows, 48,05
H H Coverage
their groups. Figure 3.3 shows that of the Ascistance call
cohort that does have assistance from g LoveraEs

Assistance
Call Coverage
Assistance from
Residents, 92.1%

other types of providers, 92.1% (n=117) 855
receive call coverage assistance from resi-

dents, 48.0% (n=61) receive call coverage

assistance from fellows, and 5.5% (n=7) = No Call Coverage Assistance

M Call Coverage Assistance

receive call coverage assistance from
APPs.
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First or Second Call

A total of 59.3% of responding physicians

(n=172) stated that they are typically sec-
ond call, while 40.7% stated that they are

typically first call, illustrated by Figure 3.4.

Figure 3.4: Pediatric Dermatologists by Call Service

m First Call m Second Call

Outpatient Activities While On Call

ReSpondmg pedlatrlc dermatOIOgy thSI- Figure 3.5: Outpatient Activities While On Call

cians (n=171) provided information re-
garding their outpatient activities while 1.2%
on call. Figure 3.5 shows that most

(89.5%, n=153) stated that their outpa-

tient activities were the same when they

m My outpatient/clinic
activities are the same
when | am on call.

m My outpatient/clinic
activities are reduced when
lam on call.

are on call, while a much smaller portion
(9.4%) have some reductions in activities

and an even smaller portion (1.2%) are I am not scheduled for
outpatient/clinic activities

not scheduled for outpatient activities at
when | am on call.

all while on call.
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Frequency of Call and Shift Length

Pediatric dermatologists were asked
to provide data on the number of
call shifts per month and the typical
length of those shifts. Of 161 pediat-
ric dermatologists, the average num-
ber of on-call shifts per month (Mon-
day—-Friday) was 6.45, with an
average typical length per shift of
18.2 hours based on data provided
by 143 physicians.

The average number of on-call shifts
per month (Saturday—-Sunday) from
161 physicians was 2.17 shifts, with a
typical length of 23.09 hours per
shift based on data from 127 physi-
cians.

The average of total on-call shifts per
month across all days based on data
provided by 161 pediatric dermatol-
ogy physicians was 8.62 shifts per
month. This information, along with
minimums, medians, and maxi-

mumes, can be found in Table 3.1.

3368.001/525478(docx)-E2 3-9-21

Table 3.1: Call Shift Frequency and Length

Average Number of
Monday-Friday On-Call
Shifts per Month

Typical Length of
Monday—Friday On-Call
Shift in Hours per Day

Average Number of
Saturday-Sunday On-Call
Shifts per Month

Typical Length of
Saturday—Sunday On-Call
Shift in Hours per Day

Average Number of On-
Call Shifts per Month
across All Days

Minimum

0

Average Median

6.45 4
18.20 24
2.17 1
23.09 24
8.62 5

Maximum

22

24

24

30

n=

161

143

161

127

161

22
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Call Coverage for Physicians Providing Call to Own Practice

Table 3.2: Shift Frequency and Length for Call Coverage for Own Practice

Of the 172 physicians who supplied
additional information as to the vari-
ous types of facilities where they
provide call coverage, 135 (78.5%)
indicated they provide call coverage
for their own clinic. Yet only 25 of
these physicians provide call cover-
age exclusively for their practice and
no other facilities. For this small
group of physicians, the call cover-
age burden looks quite different,
with the total number of on-call
shifts per month averaging 18.55,
more than twice that of their peers.

3368.001/525478(docx)-E2 3-9-21

Average Number of
Monday-Friday On-Call
Shifts per Month

Typical Length of
Monday—Friday On-Call
Shift in Hours per Day

Average Number of
Saturday—-Sunday On-Call
Shifts per Month

Typical Length of
Saturday—Sunday On-Call
Shift in Hours per Day

Average Number of On-
Call Shifts per Month
across All Days

Minimum

1

10

24

Average

13.85

21.9

4.7

24

18.55

Median
15

24

24

17

Maximum

22

24

24

30

n=

20

17

20

17

20

23
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Utilization of
APPs
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Utilization of APPs

Types of APPs Employed by Group

A total of 106 pediatric dermatologists Figure 4.1: Types of APPs Employed by Pediatric Dermatologists’ Groups
provided information on which types

59.4% 59.4%

of APPs their groups employed. More
than half of physicians (59.4%) report
they employ nurse practitioners
(n=63). An equal number report they
employ nonsurgical physician assis-
tants, while only 9.4% (n=10) of the

pediatric dermatologists employ surgi- 9.4%
cal physician assistants in their group, -
as shown in Figure 4.1. N o ] o ]
Nurse Practitioner Physician Assistant - Physician Assistant -
Nonsurgical Surgical
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Utilization of APPs

Approximately 55% (n=106) of the 193 Figure 4.2: Function of APPs in Pediatric Dermatologists’ Practices

pediatric dermatologists who provided

information regarding their practice’s ® APPs function as
physician extenders

use of APPs indicated that the practice
does employ these providers. Fig-

ure 4.2 shows that of this cohort, A W APPs function as
; independent
104 provided additional details regard- g‘mi?;;sen

ing how APPs are utilized within their

practice, with 44.2% (n=46) reporting APPs function both

as independent
providers and as

tenders and as independent providers. physician extenders
In addition, 13.5% of physicians (n=14)
reported that APPs function only as

APPs are utilized both as physician ex-

physician extenders, and 42.3% of phy-
sicians (n=44) reported APPs function
only as independent providers.®

5> APPs who function as independent providers typically have their own patient panel and bill under their own
ID, while APPs who function as physician extenders typically bill for services rendered incidental to a physi-
cian.
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Payment for APP Su perViSion Figure 4.3: Percentage of Pediatric Dermatologists

Compensated for Supervising APPs
A majority (60.8%, n=74) of pediatric der-
matologists whose practices utilize APPs
stated that they spent some time person-
ally supervising these providers in 2019.

This cohort was asked additional details ® Compensated for

about APP supervision. As summarized in Supervising APPsin 2019
Figure 4.3, only 39.2% (n=29) of these pe-

diatric dermatologists were compensated

B Not Compensated for
Supervising APPsin 2019

for supervising APPs.

APP Supervision Payment Methodology

All 29 pediatric dermatologists who re- Figure 4.4: Pediatric Dermatologist Compensation for APP Supervision
ported they are paid for supervision of

APPs provided the method by which that W Flat Stipend

payment is based, which is illustrated in

Figure 4.4. Approximately 39.3% of these B Fully at Risk for APP

physicians reported that payment is varia- Performance

ble based on APP productivity (e.g.,

39.3% Variable Payment

WRVUs, collections), while another 39.3% Based on APP
reported they are fully at risk for APP per- Productivity
W Other

formance (i.e., revenue less expenses de-

termines amount available for physician
stipend). Another 14.3% of physicians are
paid a flat stipend (e.g., per APP), and
7.1% reported a different payment
model.
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Physician Satisfaction
and Burnout
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Physician Satistaction and Burnout

Most Satisfying Factors

The pediatric dermatologists in the sur- Table 5.1: Two Most Satisfying Factors

vey were asked to identify the two most Most Satisfying Factors Physicians Percentage
and least satisfying factors of their pro- Patient relationships 153 79%
fession; 193 physicians provided re- Intellectual stimulation 113 59%
sponses. Table 5.1 shows which of the Interaction with colleagues 81 42%
factors are valued most, with 79% of the  sqcial/community impact 28 15%
physicians identifying patient relation- Financial rewards 9 5%
ships as a valued attribute of their pro- Prestige of medicine 2 1%
fession.

Least Satisfying Factors

Table 5.2 shows the attributes of the pro- Table 5.2: Two Least Satisfying Factors

fession that pediatric dermatologists find Least Satisfying Factors Physicians  Percentage

to be least satisfying. Most (80%) of the Regulatory/paperwork burdens 154 30%

physicians in the survey identified regula- Inefficient EHR design/interoperability 71 37%

tory/paperwork burdens as one of the The commoditization of medicine 40 21%

two least satisfying factors of their work. Erosion of clinical autonomy . e
Lack of time with patients 28 15%
Professional liability concerns 23 12%
Online misinformation directed at 10 5%
patients
Other 10 5%
Maintenance of certification 4 2%

requirements

Reimbursement/insurance issues 4 2%
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Burnout Self-Assessment

Physicians were asked to what extent
they experience feelings of burnout in
their work. As shown in Figure 5.1,

48.2% sometimes experience these feel-
ings, 22.3% rarely have such feelings, and
21.2% often have these feelings. At the
ends of the spectrum, 5.2% of physicians
have no such feelings and only 3.1% expe-
rience significant feelings of burnout.

3368.001/525478(docx)-E2 3-9-21
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Figure 5.1: Physicians Experiencing Feelings of Burnout

3.1%

48.2%

5.2%

M No such feelings

M Rarely have these
feelings

Sometimes have these
feelings

m Often have these
feelings

W Always have these
feelings (significant
burnout)
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Operations and
Work Standards
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Operations and Work standards

FTE Status

As shown in Figure 6.1, the responses Figure 6.1: FTE Status of Pediatric Dermatologists
from the 173 physicians employed prior
to 2019 indicate that 74.6% (n=129) work
a full-time schedule, while 25.4% are clas-
sified as part time (n=44).

H Full Time M Part Time

Hours Worked
Both full-time and part-time physicians Table 6.1: Average Hours Worked Weekly
reported the average hours they worked Billable Nonbillable
. Clinical Clinical Nonclinical

each week. These values are presented in

Full Time 26.7 9.6 12.3 48.6
Table 6.1. The average total weekly hours

Part Time 24.6 8.4 5.0 38.0

worked by full-time pediatric dermatolo-
gists was 48.6 hours, and the average
weekly hours worked by part-time pediat-
ric dermatologists was 38.0 hours.
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Half-Day Clinics

The average number of half-day clinics
worked per week by full-time physicians
was 6.2, while the average for part-time
physicians was 5.5. Table 6.2 provides fur-
ther details regarding half-day clinics, in-
cluding average number of hours per half-
day clinic, average number of patients per
clinic day, and average number of pa-
tients per hour.

Table 6.2: Half-Day Clinics

Average Average

Number Hours in

per Week Clinic
Full-Time 6.2 4.0
Part-Time 5.5 4.2

Average Average
Number of Patients per
Patients per Clinic Hour
14.7 3.7
14.0 3.4

Patient Mix

Full-time and part-time pediatric derma-
tologists had similar patient mixes. Fig-
ure 6.2 shows that 59.1% of full-time phy-
sicians have a patient mix that is all
pediatrics, meaning that 98% to 100% of
their patients are pediatric patients. An-
other 21.3% of full-time physicians have
panels where between 80% and 97% of
patients are pediatric patients.

Figure 6.2: Patient Mix of Full-Time and Part-Time Pediatric
Dermatologists

Full-time Pediatric Dermatologists
o All Pediatrics: 98-100%

Majority Peds: 50-79%

Part-time Pediatric Dermatologists

m Predominantly Peds: 80-97%

M Less Than Half Peds: <50%
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Clinical Activity

Nonlaser procedures (biopsies, intrale-
sional injections, destructions, acne sur-
gery) make up the largest volume of
monthly procedures for both full-time
(average 42.37 procedures) and part-time
(average 35.38) pediatric dermatologists.
Table 6.3 provides additional averages
from inpatient consultations, laser proce-
dures, and excisions.

Table 6.3: Average Monthly Clinical Procedures for Full-Time and

Part-Time Pediatric Dermatologists

Nonlaser
procedures
(biopsies,
intralesional
injections,
destructions,
acne surgery)

Inpatient Laser

Consultations  Procedures

Full Time 7.93 13.17 42.37
Part Time 4.30 6.03 35.38

Number
of
Excisions

6.73
8.81

Compensation Plan Design

Compensation Plan Type

Nearly 70% of pediatric dermatologists
report they are compensated under some
type of variable/incentive-based compen-
sation plan. Specifically, half (52.7%) of
pediatric dermatologists report they are
paid under a base salary plus variable/in-
centive plan, as depicted in Figure 6.3.
Those physicians being paid under a 100%
variable plan represent 15.4% of respond-
ing physicians, while 28.4% of physicians
report a flat salary plan. In addition, 1.8%
of physicians reported they are paid using
another type of variable compensation
plan, and 1.8% reported they are paid un-
der a temporary guaranteed salary plan.

Figure 6.3: Percentage of Pediatric Physicians by Compensation Plan Type

Base salary plus variable/incentive plan _ 52.7%

Flat salary {100% fixed or base salary only) _ 28.4%

100% variable, at-risk, or incentive-based plan - 15.4%
Temporary guaranteed salary I 1.8%

Other I 1.8%
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Variable Compensation Incentive Components
Of the physicians who reported being

Figure 6.4: Percentage of Physicians Receiving Specific Incentive Components
paid under some type of variable com-

pensation plan, 120 also reported the WRVUs =0.0%

metrics/components included in their Group/Organizational Profitability I 33.3%
plans. These physicians reported an av- Physician Profitability  IESEG_—— 31.7%
erage of 2.3 metrics are included Patient Satisfaction ~ IEEG_—_—23.3%
within their incentive plans, with the Clinical Quality ~IEENEG_GE 19.2%

most prevalent metric being wRVUs, as Other NN 15.8%
reported by 50.0% of physicians. After Total RvUs W 11.7%

WRVUs, group/organizational profita- Academic Activities I 7.5%

bility (33.3%) and physician profitabil- Collections W 6.7%

ity (31.7%) are utilized in approxi- Patient Access W 5.8%

mately one-third of variable plans.
Figure 6.4 summarizes the various
metrics utilized in compensation plans.
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Physician Compensation and
Production
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Physician Compensation and Production

The final pediatric dermatology physician compensation and production data set, after data validation
and the evaluation for outliers, includes data from 162 pediatric dermatology physicians. ECG evalu-
ated each metric for outliers; if compensation was identified as an outlier, the physician’s record was
marked as such and removed from the compensation and production data set.® To our knowledge, this
survey represents the largest national compensation and production data set uniquely addressing the
needs of board-certified pediatric dermatologists available in the industry.

To calculate comparable compensation and production data, we used ECG’s proprietary survey meth-
odology. In doing so, each physician’s total compensation was recalculated to a 1.0 total FTE, and pro-
duction data (e.g., net professional collections, wRVUs) was recalculated to a 1.0 clinical FTE. Appen-
dix B presents 2020 Pediatric Dermatology Physician Compensation Survey benchmarks across all
metrics and data cuts that met the minimum sample size guideline of five physicians in five unique or-

ganizations.

Total Compensation

Industry Survey Sample Sizes

With 199 pediatric dermatology physi- Figure 7.1: Sample Sizes of Pediatric Dermatology Physicians in National
X . L. Compensation Surveys

cians responding, the 2020 Pediatric Der-

matology Physician Compensation Survey 162

provides the most robust set of data spe-

cific to pediatric dermatologists available.

Figure 7.1 highlights sample sizes from

the most referenced national compensa-

tion surveys.

42
34
Bl e -
SPD Sullivan AAAP AMGA ECG MGMA
Cotter

& Appendix A contains ECG’s survey methodology, including additional information regarding the evaluation

of outlier data points.
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Pediatric Dermatology Compensation

In aggregate, 162 physicians from 133 or-
ganizations have compensation data in
the final survey data set. The median total
compensation for pediatric dermatology
physicians was $335,395, and the average
compensation was $351,379. These and
other benchmarks are reported in Fig-

ure 7.2.

Figure 7.2: Pediatric Dermatology Compensation Benchmarks

$500,000
$412,500
$351,379 $335,395
$263,289
$226,580 I
Average 10th 25th 50th 75th 90th
Percentile Percentile Percentile Percentile Percentile

Compensation by Ownership Entity
Pediatric dermatology physicians working

in an independent medical group have
the highest levels of median compensa-
tion at $495,833, as shown in Figure 7.3,
but represent only 14 physicians in the
survey. The largest proportion of pediatric
dermatology physicians are employed by
an academic hospital or health system en-
tity, with median earnings of $303,117
(n=112). Median compensation for pri-
vate practice physicians is $300,000
(n=13).

Note: Physicians in private equity/for-
profit and “Other Ownership Types”
groups did not meet the sample size crite-
ria of at least five physicians from five
unique organizations in order to produce
a benchmark.

Figure 7.3: Compensation Benchmarks by Ownership Entity

495,833

Independent Medical Group
Hospital/Health System

I $391,250

Foundation

All Physicians NN $335,395

Academic Hospital/Health

o ]
System/University/FPP $303,117

I $300,000

Private Practice
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Compensation by Size of Practice/Group

Figure 7.4 shows how pediatric dermatol-
ogy physicians practicing in groups of
151-250 physicians are earning the high-
est levels of median compensation at
$360,000. Furthermore, the median com-
pensation for physicians practicing in
small groups of 5 of fewer physicians is
the lowest in the survey at $300,000. The
largest cohort of physicians are practicing
in groups with greater than 250 physi-
cians, where they are earning median
compensation of $340,000.

Note: Physicians in groups of between

26 and 75 physicians and between 76 and
150 physicians did not meet the sample
size criteria of at least five physicians from
five unique organizations in order to pro-
duce a benchmark.

Figure 7.4: Compensation Benchmarks by Size of Practice/Group

All Physicians

Greater Than 250 Physicians

Between 151 and 250
Physicians

Between 6 and 25
Physicians

5 or Fewer Physicians

B 300,000
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Compensation by Number of Pediatric Dermatologists in Group
PhySidans praCtiCing in groups with 2 or Figure 7.5: Compensation Benchmarks by Number
fewer pediatric dermatologists are earn- of Pediatric Dermatologists in Group

ing the highest levels of median compen-

sation at $350,000. This cohort is also the Dermatologists ’

largest in the data set with 46.9% of the
providers. Practices with 3 to 5 pediatric 3 to 5 Pediatric _ $312,000
dermatologists and those with 6 to 10 pe- Dermatologists

diatric dermatologists had very similar
median compensations at $312,000 and 6 to 10 Pediatric _ $311,189

Dermatologists

$311,189, respectively, as reported in Fig-
ure 7.5.

Note: Physicians in groups with more than
10 pediatric dermatologists did not meet
the sample size criteria of at least five
physicians from five unique organizations
in order to produce a benchmark.
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Clinical Compensation by Region

Compensatlon is variable by region, as Figure 7.6: Median Compensation by Region

Figure 7.6 shows, with pediatric derma-
$360,396

tology physicians who responded from
the West region reporting the highest
. . $340,000
median levels of compensation at
$360,396, followed by the median com-

pensation of $340,000 for physicians in

$335,395

the Midwest. Pediatric dermatology phy- $308,095 $306,844
sicians in the East and South regions are
earning less than their counterparts in the

Midwest and West, with a median com-

pensation of $308'095 and $306'844' re- East Midwest South West All Physicians
spectively.” Exhibit | presents the physi-
cian respondents by state, and Exhibit Il
presents compensation benchmarks by

state.

The states within the regional designations are as follows:

East: Connecticut, Delaware, District of Columbia, Maine, Maryland, Massachusetts, New Hampshire, New
Jersey, New York, North Carolina, Pennsylvania, Rhode Island, Vermont, Virginia, and West Virginia

Midwest: lllinois, Indiana, lowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio,
South Dakota, and Wisconsin

South: Alabama, Arkansas, Florida, Georgia, Kentucky, Louisiana, Mississippi, Oklahoma, Puerto Rico, South
Carolina, Tennessee, and Texas

West: Alaska, Arizona, California, Colorado, Hawaii, Idaho, Montana, Nevada, New Mexico, Oregon, Utah,
Washington, and Wyoming
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Compensation by Academic Rank
Of the 162 physicians who provided aca-

demic rank, 42.0% identified themselves
as Assistant Professors, with a median
compensation of $278,493. Associate Pro-
fessors make up 24.7% of the physicians
who provided an academic rank and have
a median compensation of $345,000. Pro-
fessors comprise 17.9% of these reporting
physicians and have a median compensa-
tion of $388,525. This data is presented in
Figure 7.7.

Figure 7.7: Median Compensation by Academic Rank

$388,525
$345,000

$335,395

$278,493

Assistant Associate Professor All Physicians
Professor Professor

Compensation by Title

Approximately 23.5% of the physicia ns in Figure 7.8: Median Compensation by Title

the compensation data set indicated they $440,000

hold either a Department Chair or Divi-
sion Chief title. As shown in Figure 7.8,
those pediatric dermatologists holding
the title of Department Chair are earning
the highest median compensation at
$440,000. Division Chiefs are earning me-
dian compensation of $340,000.

$340,000 $335,395
Department Chair Division Chief All Physicians
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Compensation by Type of Compensation Plan

As displayed in Figure 7.9, pediatric der-
matology physicians who are paid under a
100% variable/incentive-based plan re-
ported earning the highest levels of me-
dian compensation at $413,333. Physi-
cians with a base salary plus a variable
component reported earning a median
compensation of $333,125. Pediatric der-
matologists who have a flat/fixed salary
reported median compensation of
$305,000.

Flat Salary (100% Fixed or Base

Figure 7.9: Median Compensation by Compensation Plan Type

All Physicians $335,395

100% Variable, At-Risk, or
Incentive-Based Plan

$413,333

Base Salary Plus

Variable/Incentive Plan 5333,125

$305,000

Salary Only)

Compensation by Tenure at Current Organization

Established pediatric dermatology physi-
cians who have worked within their cur-
rent organization for two or more years
earn a median compensation of
$342,296, while new physicians who have
worked for fewer than two years (but
more than one year) within their current
organization earn 27.7% less, at
$268,000. Figure 7.10 illustrates these dif-
ferences.

Figure 7.10: Median Compensation by Tenure at Organization

$342,296 $335,395

$268,000

New: Fewer than Two All Physicians

Years at Organization

Established: Two or
More Years at
Organization
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Compensation by Age
The median compensation levels for

those pediatric dermatology physicians

who are between the ages of 51 and 55 All Physicians
are highest at $392,637, which is followed Over 60
by physicians who are between 56 and 60 56-60
at $386,589. Pediatric dermatologists
who are 35 or younger are earning the >
lowest level of median compensation at 46-50
$265,500, as shown in Figure 7.11. 41-45
36-40
35 or Under

Figure 7.11: Median Compensation by Age
I,  5335,395
(R, 5346,000
[ 5386,589
I 5392,637
— 5340,000
I 337,895
I 286,795
I, $5265,500

Compensation by Years Since Residency Completion
A total of 85 of the 162 (52.5%) pediatric Figure 7.12: Median Compensation by Years Since

dermatologists who provided compensa-
tion data completed their residency af-

ter 2010 (i.e., fewer than 10 years since 3342,000

residency completion). The median com-
pensation for this group of physicians is

$293,590, as shown in Figure 7.12. This is
16% lower than the median of those who

completed residency 10—-19 years ago,
where the median compensation

is $350,000. The group of pediatric der- 30\?eraT:re
matologists who completed residency
more than 20 but less than 30 years ago
make up 14.8% of the total respondents
and have the highest median compensa-
tion, at $396,319. The smallest group of
physicians, those who completed their
residencies more than 30 years ago
(5.6%), have a median compensation

of $342,000.

Residency Completion

$396,319

20to 29 Years 10to 19 Years Fewerthan 10 All Physicians
Years

$350,000 $335,395

$293,590 I
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Compensation by APP Supervision
Of the 162 pediatric dermatologists Figure 7.13: Median Compensation by APP Supervision

providing compensation data, 41.4% per-

sonally supervise APPs. The median com- Al Physicians _ $335,395
pensation of these providers, $345,000, is

16.9% higher than the $286,795 median

compensation of the providers who do

. Do Not Personally
not personally supervise APPs, as shown Supervise APPs _ $286,795

in Figure 7.13.

Personally Supervise APPs 345,000

Median Compensation by Call Coverage

Most (91.4%) of the responding physi- Figure 7.14: Median Compensation by Provision of Call Coverage Services
cians provide call coverage. These physi-

. . . $342,000 $335,395
cians have a median compensation of ’
$342,000, which, as seen in Figure 7.14, is
higher than those who do not provide call

coverage at $263,650.

$263,650

Provides Call Coverage Does Not Provide Call All Physicians
Coverage
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Median Compensation by Type of Facility for Call Coverage

Figure 2.15 presents median compensa-
tion by the type of facility for which a
physician provides call coverage. Physi-
cians who provide call coverage only for
their own practice report median earn-
ings of $400,000. Physicians who provide
call coverage for inpatient/emergency de-
partments report the lowest median
earnings, at $335,789.

Figure 7.15: Median Compensation by Type of Facility Where Call Is
Provided

- $355,198
- $345,000
- $340,000
- $335,789

Only Own Clinic/Practice

Urgent Care Centers

Own Clinic/Practice

Other Clinics/Physicians

Inpatient/Emergency
Department

Compensation by Board Certification
As shown in Figure 7.16, 160 pediatric
dermatologists (98.8%) reported they
were board certified in at least one spe-
cialty, with median compensation for this
group of $335,395. Of the board-certified
physicians, 153 (94.4%) are board certi-
fied in pediatric dermatology and have
median compensation of $340,000. The
group of nine physicians not certified in
pediatric dermatology has a median com-
pensation of $270,000, which is

21% lower than the group that is board
certified in pediatric dermatology.

Figure 7.16: Median Compensation by Board Certification

Board Certified in Pediatric Dermatology

_3401OOO
Not Board Certified in Pediatric Dermatology _ $270,000

Board Certified (Any Spedialty)

$335,395
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Production Metrics

Net Professional Collections
A total of 50 physicians from 46 organiza-

tions reported net professional collec-
tions data, with a median of $581,434, as
shown in Figure 7.17. Total net profes-
sional collections equals total cash collec-
tions received from patients and third-
party payers for the physician’s profes-
sional services provided to all patients.

Figure 7.17: Net Professional Collections Benchmarks

$1,105,125
$895,505
$678,942
$581,434
$367,368
$269,000 I
Average 10th 25th 50th 75th 90th

Percentile Percentile Percentile Percentile Percentile

Payer Mix

A total of 24 physicians provided data re-
garding the payer mix of their net profes-
sional collections, the averages of which
are presented in Figure 7.18. Commercial
payers comprise 62.6% of net profes-
sional collections, on average, while
18.4% comes from Medicaid sources,
16.0% comes from other sources, and
only 3.0% is from Medicare.

Figure 7.18: Average Payer Mix of Net Professional Collections

B Medicare

B Medicaid

Commercial

m Other

62.6%
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WRVUs
In aggregate, 81 pediatric dermatology Figure 7.19: WRVU Benchmarks
physicians from 71 organizations submit- 5,600
ted wRVU data, with median wRVUs
of 5,000, as illustrated in Figure 7.19.
wRVUs are defined units of work based 5,528 0,309
on personally performed clinical activi- 5,000
ties. Reported wRVUs should include any 3,497 4,151
adjustments for modifiers and exclude
WRVUs attributed to providers supervised
by the physician (such as nurse practition-
ers, residents, etc.).
Average 10th 25th 50th 75th 90th

Percentile Percentile Percentile Percentile Percentile

Compensation-to-Production Ratios

Compensation per wRVU

. .. Figure 7.20: Compensation per wRVU Benchmarks
In aggregate, the median clinical compen-

sation per WRVU?® is $64.13 and the aver- $97.22

age is $66.24, as shown in Figure 7.20.

Compensation per wRVU is calculated $75.82

. $66.24 $64.13
only for those physicians who reported $52.93
WRVUs to the survey (81 physicians from $41.13 :
71 organizations). I I
10th

25th 50th 75th 90th
Percentile Percentile Percentile Percentile Percentile

Average

8 This ratio is calculated by dividing each physician’s normalized compensation by their normalized wRVUs.
This objective measure of compensation relative to productivity is measured by only the work component
of the wRVU system and is widely considered a better indication of compensation per unit of production
because it measures just the compensation for physician work effort and excludes the practice expense and
malpractice components.
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Compensation as a Percentage of Net Professional Collections

Total compensation as a percentage of Figure 7.21: Compensation as a Percentage of
net professional collections was calcu- Net Professional Collections
lated only for those physicians who re- 124.3%
ported net professional collections to the

2020 SPD survey (50 physicians from 46 91.6%
organizations).® In aggregate, the median 74.1%

clinical compensation as a percentage of 1.0%

net professional collections is 51.0%, as 37.0%
27.6%
shown in Figure 7.21. The higher this per-
centage is, the greater the proportion of .
collections being used to cover physician Average 10th 25th 50th 75th a0th
. .. Percentile Percentile Percentile Percentile Percentile
compensation. Physicians/groups may
have other sources of funds used to cover physician compensation in addition to net professional col-

lections, which are cash collections received from patients and third-party payers for the physician’s
professional services provided to all patients.

Net Professional Collections per wRVU

Net professional collections per wRVU Figure 7.22: Net Professional Collections per wRVU Benchmarks
were calculated only for those physicians $189.12

who reported net professional collections
and wRVUs to the 2020 SPD survey
(33 physicians from 30 organizations). In $108.20 $105.33

$127.46

aggregate, the median net professional $65.92
collections per wRVU are $105.33, as re- c40.81
ported in Figure 7.22. This ratio provides .

an objective measure of the actual pay-

Average 10th 25th 50th 75th 90th

ments for total prOfGSSIOﬂH' medical ser- Percentile Percentile Percentile Percentile Percentile

vices (for only the physician work effort
component of the wRVU).

9  Total net professional collections equals total cash collections received from patients and third-party payers

for the physician’s professional services provided to all patients.
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Physician Benefits
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Physician Benefits

Benefits Offered

A total of 157 physicians reported infor-
mation regarding the fringe benefits that
comprise their overall compensation
package, including some or all of the fol-
lowing: continuing medical education
(CME) (73.9% of physicians), licensing/

Figure 8.1 Percentage of Physicians Receiving Fringe Benefits

73.9%

65.6%
61.8%

e 26.8%
board certification fees (65.6%), profes-
sional dues/journal subscriptions (61.8%), 102%

. . . e 7.0%
and/or tuition assistance—either for -
themselves or dependents—(26.8%). This T ) n ]

CDntII’]L.III’Ig Llce_rgsmg:,.l’ﬂoard Professional _Turtlon Iam not of’f_ered Other
data is illustrated in Figure 8.1. s B mior o ol he 1sked
the physician)
3368.001/525478(docx)-E2 3-9-21 51



CONFIDENTIAL

Fringe Benefits Annual Allowances

Pediatric dermatology physicians
who reported being offered spe-
cific benefits were also asked to
report the annual amount of
these benefits. As summarized in

Table 8.1, the average annual n=

benefit amount for CME, profes- Average
sional dues and journal subscrip- Min
tions, and licensing/board certifi- Median
cation fees was $3,444; $1,619; Max

Table 8.1: Fringe Benefits Allowances

Annual
Professional Licensing/

Value Dues/Journal Board Tuition
of CME  Subscription Certification  Assistance
Benefits Benefits Fees Benefits Benefits

86 62 69 14
$3,444 $1,619 $1,105 $13,726

$70 $250 $ 150 $1,000
$3,000 S 1,450 $1,000 $12,500
$11,000 $5,000 S 4,000 $41,910

12
$3,620
$2,000
$3,250
$ 7,000

and $1,105, respectively. Of those
physicians providing information
on the annual value of tuition as-
sistance, the average amount was
$13,726.

CME Details

A total of 116 (73.9%) pediatric dermatol-
ogy physicians reporting some CME bene-
fit. Of those, 90 provided details as to the
number of CME days they receive, illus-
trated in Figure 8.2. The average number
of CME days received by respondents
was 8.7, and the average value of their
CME benefit was reported to be $3,444
annually.

Figure 8.2: Number of CME Days Received

M 5 or Fewer Days
m 6 to 10 Days

11to 15 Days

W Greater than 15 Days
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PTO

PTO Offered

Collectively, 158 pediatric dermatologists Figure 8.3: PTO Benefits
reported how their PTO is allotted, which 2.5%

r

is highlighted in Figure 8.3. The most
prevalent PTO design reported (41.8%) is

a plan with a general allotment to cover B PTOis by allotment type

vacation, sick days, and holidays. An addi- B PTOisgeneral

tional 35.4% of physicians report having a Time off is unpaid

PTO plan where time is offered in specific W Not offered any time off

allotments by categories such as vacation, ¥ Other

sick, holiday, etc. Finally, 16.5% of re-

sponding physicians report that any time
off they receive is unpaid. Very few physi-
cians (3.8%) reported not receiving any
time off.

PTO Days by Category

Plans having PTO days allotted by cate- Figure 8.4: Average Number of Allotted PTO Days by Category
gory were reported by 56 of 158 physi-

cians, and 51 of those provided additional 382
data on the number of days they received
in a variety of categories, which are

shown in Figure 8.4. On average, the total

20.8
number of PTO days reported by this co-
hort is 38.2.
9.7
6.5
m B .
]

Vacation Days  Holidays Sick Days Other Days Total
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Summary of Days Off
The average number of general PTO days Figure 8.5: Number of General PTO Days Received Annually
received is 21.5 days, as reported by 64 of 42

the 66 physicians who stated they receive
general PTO. Figure 8.5 shows the aver-
age, median, minimum, and maximum
number of general PTO days reported by
this group.

Average Median Max Min
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New-Hire Starting Salaries
and Hiring Incentives
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New-Hire Starting Salaries and
Hiring Incentives

This section contains data on pediatric dermatology physicians who were hired in 2019. Information
requested from new hires included data on the employment status of the offer they accepted and the
types and values of hiring or recruitment incentives included in their employment offer or contract and
starting salary. The two most common types of hiring incentives received are a signing bonus, reported
by 52.9% of new hires, and relocation assistance, reported by 58.8%. The median annual starting salary
was $262,500 for full-time new hires, which is 22% lower than the median clinical compensation re-
ported by pediatric dermatology physicians hired prior to 2019.

Employment Status and Starting Salaries

New-Hire Employment Status
A total of 17 pediatric dermatology physi- Figure 9.1: FTE Status of Newly Hired Physicians

cians reported they were new hires in
2019, with 88.2% (n=15) indicating the of-
fer they accepted was for a full-time posi-
tion and 11.8% (n=2) indicating they ac-
cepted a part-time position, as shown in
Figure 9.1.

m Full Time mPart Time
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New-Hire Starting Salaries

New pediatric dermatology physicians Table 9.1: Salary Statistics for Full-Time New Hires (n=15)
were asked to report their annual starting  ayerage $285,610
salary, which includes only the base (or Minimum $209,000
guaranteed/fixed) component of compen-  10th percentile $214,500
sation; performance bonuses or other 25th Percentile $228,750
variable compensation (including any hir-  Median $262,500
ing incentives) are not included in this 75th Percentile $317,000
amount. Table 9.1 presents relevant sta- 90th Percentile $445,000
tistics for the 15 full-time new hires who Max $450,000

provided their annual starting salary. Me-
dian compensation for these physicians is
$262,500, and average compensation is
$285,610.

Recruitment Package Benefits

Hiring Incentives

New-hire physicians were asked to report Figure 9.2: Percentage of Newly Hired Physicians Receiving Incentives
the various hiring incentives that com-

prised their recruitment package, with 13

of the 17 new hires providing this data, as

shown in Figure 9.2. The two most com- '8niNg bonus 69.2%

mon types of hiring incentives received

are relocation assistance, reported by other [N 30.8%
76.9% (n=10) of new hires, and a signing
bonus, reported by 69.2% (n=9). Ef:f;;g’;{:g;ii? | RAE

Retention bonus . 7.7%
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Signing Bonus Incentive
Of the nine new hires who reported re-

ceiving a signing bonus, eight provided
the annual amount of this incentive, val-
ued at an average of $24,375 (see Fig-

ure 9.3). The median annual signing bo-
nus is $22,500. Having a length-of-service
requirement was reported by seven of
the eight newly hired pediatric dermatol-
ogists who received a signing bonus. For
these new hires, the average years-of-ser-
vice obligation is 2.4 years.

$24,375

Average

Figure 9.3: Signing Bonus Amounts

$5,000

Min

$22,500

Median

$50,000

Relocation Allowance Incentive
Of the 10 new hires who reported receiv-

ing a relocation allowance, all 10 provided
the annual amount of this incentive, val-
ued at an average of $11,500 (see Fig-

ure 9.4). The median annual relocation al-
lowance is $10,000. Only 2 of 10
responding new hires reported having a
length-of-service requirement attached to
their relocation bonus. The average years-
of-service obligation for these new hires
is 1.5 years, with one physician reporting
a one-year requirement and one physi-
cian reporting a three-year requirement.
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Figure 9.4: Relocation Bonus Amounts
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Min
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Appendix A: ECG’s Survey
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CONFIDENTIAL APPENDIX A

2020 Pediatric Dermatology Physician Compensation Report
Produced by the Society for Pediatric Dermatology

ECG’S Survey Methodology

II.

Background

This report represents ECG’s key findings and analyses from the 2020 Pediatric Dermatology
Physician Compensation Report produced by the Society for Pediatric Dermatology (SPD). The
survey provides market-specific physician compensation and production benchmarks, as well as
detailed information on demographics, practice characteristics, clinical activities, and opera-
tional and work standards.

Benchmark Integrity

Survey data is gathered and maintained with the highest level of confidentiality and security.
ECG’s survey methodology abides by the statements of the Antitrust Enforcement Policy in
Health Care issued by the US Department of Justice and the Federal Trade Commission.! In or-
der to protect our clients and survey participants, our compensation surveys follow the stand-
ards listed below.

e The survey is managed by a third party (e.g., purchaser, government agency, healthcare
consultant, academic institution, trade association). ECG qualifies as an independent third
party.

e The information provided by survey participants is based on data more than three months
old. ECG collects prior-year data. Thus, in the 2020 Pediatric Dermatology Physician Com-
pensation Report, year-ending 2019 data was collected.

e There are at least five providers reporting data upon which each disseminated statistic is
based, no individual provider’s data represents more than 25% on a weighted basis of that
statistic, and any information disseminated is sufficiently aggregated such that it would not
allow recipients to identify the prices charged or compensation paid by any particular pro-
vider. Every compensation and production benchmark reported by ECG has at least five or-
ganizations represented in the benchmark.? Specifically, benchmarks are published for
those metrics and data cuts for which data was collected from at least five providers prac-
ticing in unique organizations. In order to preserve participant confidentiality, only sum-
mary statistics are reported, and the individual physician-specific responses are not shared
with SPD (unless sufficiently anonymized).

1

2

These standards pertain to the sharing of compensation and production benchmarks only.

Survey respondents were specifically asked to provide their practice zip code, state, and email domain, the
combination of which was utilized as a proxy for unique organizations.
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III. Data Evaluation
To ensure the consistency and quality of submitted data, ECG validates each data point in ac-
cordance with the survey’s definition for each compensation and production component. Using
ECG’s proprietary survey methodology, a provider must be at least 0.3 total FTEs and have sub-
mitted compensation within a valid range in order to be included in the compensation data set
(before the evaluation of outliers). In order to yield comparable compensation and production
data and to establish relevant comparisons, ECG recalculates each provider’s total compensa-
tion based on a 1.0 total FTE and production data (e.g., net professional collections, work RVUs
[WRVUs]) based on a 1.0 clinical FTE. This process is called data normalization. Next, ECG vali-
dates all normalized data points to identify outliers. A data point is flagged as a potential outlier
when it is greater than three standard deviations above or below the mean of the data set. Af-
ter reviewing all potential outliers and determining their validity, ECG exclusively determines
the final data set for each metric. If normalized compensation is identified as an outlier, the
provider’s record is marked as an outlier and removed from the compensation data set.

IV. Survey Calculations
Compensation and production benchmarks presented in this report are calculated from submit-
ted data, computed individually for each provider, and normalized by total FTEs or clinical FTEs
as described in the definition of each metric below. It should be noted that the various ratios
(e.g., compensation per wRVU, net professional collections per wRVU) presented in this report
are also calculated individually for each provider; therefore, the median compensation per
WRVU (for example) will not equal the median compensation divided by the median wRVUs.
Rather, it will equal the median of all compensation per wRVU figures calculated for each physi-
cian in the survey.

The sections below describe each data point and how it was calculated, when applicable.

Clinical FTE

Clinical FTE is the portion of FTE that is dedicated to clinical and clinical instruction activities
performed in conjunction with billable patient care. These activities focus on directly identifia-
ble patient care services for which a professional fee to a patient could be generated, regard-
less of whether it is billed with or without the presence of learners, and include all inpatient ac-
tivity from which a patient bill could be generated, all outpatient activity from which a patient
bill could be generated, and all procedure-based activity from which a patient bill could be gen-
erated. Clinical FTE, nonclinical FTE, and total FTE were requested from each provider. The clini-
cal FTE was confirmed by subtracting the nonclinical FTE from the total FTE. The clinical FTE was
then utilized to calculate normalized production for each provider by dividing each provider’s
production figures by their clinical FTE.
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Nonclinical FTE

Nonclinical FTE is the portion of FTE that is associated with all nonclinical activities not per-
formed in conjunction with billable patient care. This may include, but not be limited to, medi-
cal direction activities, organized funded research activities, didactic instruction, hospital/prac-
tice administration activities, and strategic and any other nonclinical activities/effort. Clinical
FTE, nonclinical FTE, and total FTE were requested from each provider. The nonclinical FTE was
confirmed by subtracting the clinical FTE from the total FTE.

Total FTE

Total FTE includes all time spent in clinical and nonclinical activities as defined for the clinical
and nonclinical FTEs. FTE is defined by a provider’s practice/organization. No provider is permit-
ted to be greater than a 1.0 total FTE. Clinical FTE, nonclinical FTE, and total FTE were requested
from each provider. The total FTE was confirmed by adding the clinical FTE and nonclinical FTE.
The total FTE was then utilized to calculate normalized total compensation for each provider by
dividing each provider’s compensation figures by their total FTE. Providers with total FTEs of
less than 0.3 were excluded from the compensation data set.

Total Compensation

This value of total compensation should represent all earnings associated with the total (paid)
FTE data submitted. Total compensation should include, but may not be limited to, compensa-
tion paid as salary or compensation paid in variable plans, any type of additional bonuses or in-
centives (clinical or nonclinical), clinically related medical directorships, administrative stipends,
research or teaching stipends, call coverage, and ancillary or APP supervision stipends. The
compensation reported in this column should equal reported W-2 wages. Do not include bene-
fits (such as the employer’s cost for health, life, and/or disability insurance) or other cash bene-
fits. Only include compensation from pharmaceutical industry work (nonresearch) if you are
dedicating a portion of your paid FTE reported above to this effort. Normalized total compensa-
tion is calculated as total compensation divided by the total FTE.

Net Professional Collections

Net professional collections are the annual amount of total professional cash collected from pa-
tients and third-party payers for services provided to all patients that are personally generated
by the provider. Net professional collections do not include net revenue for vaccinations, chem-
otherapy drugs, and infusion-related services. Net professional collections also do not include
technical and facility net revenue for office-based ancillary services and ambulatory surgery
centers. Normalized net professional collections are calculated as net professional collections
divided by clinical FTE.

wRVUs

WRVUs are one component of the RVU equation, where total RVUs (TRVUs) equal the sum of
wRVUs, PE RVUs, and malpractice RVUs. wRVUs include the annual units for services and proce-
dures personally generated by the provider (i.e., they do not include wRVUs attributed to
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APPs). wRVUs do not include the technical component for laboratory, radiology, or other proce-
dures not personally performed by the provider; the PE component; or wRVUs that have been
weighted by a conversion factor. wRVUs are self-reported by providers responding to the sur-
vey and should include any adjustments for modifiers. Normalized wRVUs are calculated as re-
ported wRVUs divided by clinical FTE.

Compensation as a Percentage of Net Professional Collections

Compensation as a percentage of net professional collections presents a relative measure of
compensation to net professional collections. The higher this percentage is, the greater the pro-
portion of collections being used to cover provider compensation. It is a common measure of
compensation in relation to reimbursement for professional services. Normalized compensa-
tion to net professional collections is calculated as normalized compensation divided by nor-
malized net professional collections for each provider.

Compensation per wRVU

Compensation per wRVU provides an objective measure of compensation relative to productiv-
ity, measured by only the work component of the RVU system. Compensation per wRVU is
widely considered a better indication of compensation per unit of production because it
measures only compensation for provider work effort and excludes the PE and malpractice
components. Normalized compensation per wRVU is calculated as normalized compensation
divided by normalized wRVUs for each provider.

Net Professional Collections per wRVU

Net professional collections per wRVU provide an objective measure of the actual payments for
professional medical services in the marketplace, measured by only the work component of the
RVU system. Normalized net professional collections per wRVU are calculated as normalized
net professional collections divided by normalized wRVUs for each provider.
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EXHIBIT |

Society for Pediatric Dermatology

2020 Pediatric Dermatology Physician Compensation Report

Responding Pediatric Dermatologists by State !

State Number of Physicians Percentage of Physicians Rank Order by Number of Physicians }
California 29 17.9% 1
Pennsylvania 12 7.4% 2
Texas 12 7.4% 2
[llinois 11 6.8% 4
Massachusetts 8 4.9% 5
Missouri 8 4.9% 5
New York 8 4.9% 5
Wisconsin 8 4.9% 5
Minnesota 6 3.7% 9
Florida 5 3.1% 10
Maryland 5 3.1% 10
Washington 5 3.1% 10
Ohio 4 2.5% 13
Connecticut 3 1.9% 14
Georgia 3 1.9% 14
North Carolina 3 1.9% 14
Oregon 3 1.9% 14
Tennessee 3 1.9% 14
Utah 3 1.9% 14
Arizona 2 1.2% 20
District of Columbia 2 1.2% 20
Michigan 2 1.2% 20
New Hampshire 2 1.2% 20
New Jersey 2 1.2% 20
Virginia 2 1.2% 20
Colorado 1 0.6% 26
Hawaii 1 0.6% 26
Indiana 1 0.6% 26
Kansas 1 0.6% 26
Louisiana 1 0.6% 26
New Mexico 1 0.6% 26
Oklahoma 1 0.6% 26
Rhode Island 1 0.6% 26
South Carolina 1 0.6% 26
Vermont 1 0.6% 26
West Virginia 1 0.6% 26
TOTAL 162 100.0%

Note: Figures may not be exact due to rounding.

! Represents the number of physicians in the final compensation data set by state.
2 The following states/territories did not have any pediatric dermatology physicians in the final compensation data set: Alabama, Alaska, Arkansas, Delaware, Idaho, lowa, Kentucky, Maine, Montana, Nebraska, Nevada, North Dakota,
Puerto Rico, and Wyoming.

* Ties in the rankings exist when states have the same number of physicians.

©2021 Society for Pediatric Dermatology. All rights reserved.
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Compensation Benchmarks by State *
Pediatric Dermatology Physicians (Hired Prior to 2019)

Physician N

Mean

Percentiles

10th Percentile

25th Percentile

50th Percentile

75th Percentile

90th Percentile

All Pediatric Dermatologists

162

$351,379

$226,580

$263,289

$335,395

$412,500

$500,000

Arizona

California

29

390,344

224,500

260,000

400,000

489,000

502,857

Colorado

Connecticut

District of Columbia

Florida

478,460

226,920

267,300

475,000

500,000

770,000

Georgia

Hawaii

RlWUnIN|W|EF-

[llinois

1

=

395,016

270,000

287,733

388,525

414,942

600,000

Indiana

Kansas

Louisiana

Maryland

Massachusetts

362,682

232,495

257,125

313,000

419,478

550,000

Michigan

Minnesota

Missouri

318,595

229,129

271,250

332,500

362,500

400,000

New Hampshire

New Jersey

New Mexico

New York

332,228

198,500

245,000

300,000

329,455

505,474

North Carolina

Ohio

Oklahoma

Oregon

WlR|[h[W|O|R[N|IN]|[O|N|[O|UFR|FR |-

Pennsylvania

=
N

364,773

259,200

294,000

364,058

450,000

485,754

Rhode Island

[EEN

South Carolina

=

Tennessee

w

Texas

=
N

337,295

262,385

277,500

341,000

362,000

432,800

Utah

Vermont

Virginia

Washington

West Virginia

Wisconsin

RO|[RL|U|N|FP|W

wn|nnunninnnninninnnnnninninnnninninninninnnninnin

wvnunnnmnvinnnnnonninnnnnonnnnnnnonnnDnnnD DD D

wnununnnnnnnnnnnnnnnnnnnnnnnnninnnnnnninimn

wn|nnunnnnnninnnnnninninninnnninnnninninnnninnin
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! Benchmarks are published for those metrics and data cuts for which data was collected from at least five physicians practicing in unique organizations.
2 The following states/territories did not have any pediatric dermatology physicians in the final compensation data set: Alabama, Alaska, Arkansas, Delaware, Idaho, lowa, Kentucky, Maine, Montana, Nebraska, Nevada, North Dakota,

Puerto Rico, and Wyoming.

3368.001\525481(xIsx)||[EXHIBIT 1I-E1 3-9-21

©2021 Society for Pediatric Dermatology. All rights reserved.



CONFIDENTIAL

Society for Pediatric Dermatology

2020 Pediatric Dermatology Physician Compensation Report
Total Compensation Benchmarks !

Percentiles
Organization | Physician
Data Cut N N Mean 10th Percentile | 20th Percentile | 25th Percentile | 30th Percentile | 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile | 90th Percentile

All Pediatric Dermatologists 133 162 | S 351,379 | S 226,580 | S 255,000 | S 263,289 | S 270,000 | S 300,000 | $ 335,395 | S 360,000 | S 400,000 | $ 412,500 | $ 440,000 | $ 500,000
Ownership

Academic Hospital/Health System/University/FPP 86 112 | S 323,323 | S 225,120 | S 250,000 | S 257,500 | $ 266,390 | S 280,000 | S 303,117 | $ 340,000 | S 361,869 | S 373,498 | S 399,373 | S 448,000

Hospital/Health System 9 9|5 505,666 | S 387,907 | S 431,121 | S 438,613 | S 439,168 | S 440,000 | S 440,000 | S 479,200 | S 491,700 | S 493,500 | $ 544,100 | S 686,000

Independent Medical Group 14 14| S 435,782 | $ 272,000 | $ 321,000 | $ 338,750 | S 348,500 | S 418,333 | $ 495,833 | 500,000 | $ 500,000 | $ 500,000 | $ 505,714 | $ 574,286

Private Practice 13 13|5S 355,455 | S 208,600 | S 245,800 | S 250,000 | $ 262,000 | S 294,000 | S 300,000 | $ 369,250 | S 423,750 | S 450,000 | $ 465,000 | S 575,000

Foundation S 420,497 | S 323,400 | S 342,237 | S 342,444 | S 344,583 | S 358,519 | S 391,250 | $ 424,771 | S 441,471 | S 473,518 | S 515,043 | S 576,908

Private Equity/For-Profit 4 4 - - - - - - - - - - - -

Other Ownership Type - - - - - - - - - - - -
Size of Practice/Group (Number of Physicians)

Five or Fewer Physicians 15 15|S 327,611 | S 178,400 | $ 234,400 | S 246,500 | S 251,600 | S 259,200 | S 300,000 | $ 312,500 | S 354,250 | S 383,125 | S 420,000 | S 550,000

Between 6-25 Physicians 16 17 | S 362,176 | S 229,000 | S 244,000 | S 260,000 | S 268,000 | S 288,192 | S 335,000 | S 392,000 | $ 450,000 | $ 450,000 | $ 490,000 | $ 540,000

Between 26-75 Physicians 4 4 - - - - - - - - - - - -

Between 76-150 Physicians - - - - - - - - - - - -

Between 151-250 Physicians 7 715 399,546 | S 250,000 | $ 254,200 | S 260,500 | S 266,800 | S 306,600 | S 360,000 | S 408,000 | $ 474,105 | S 525,263 | S 576,421 | $ 612,433

Greater Than 250 Physicians 90 117 | S 345,834 | S 232,913 | S 261,731 | S 270,000 | $ 279,093 | S 300,800 | S 340,000 | $ 356,000 | S 389,348 | S 400,000 | $ 418,574 | S 492,400
Number Pediatric Dermatologists in Group

Two or Fewer Pediatric Dermatologists in Group 74 76 | S 379,849 | S 242,000 | S 260,000 | S 265,914 | S 275,500 | S 302,545 | S 350,000 | $ 400,000 | S 440,000 | S 470,313 | S 500,000 | S 600,000

Three to Five Pediatric Dermatologists in Group 38 51|S 314,102 | S 220,000 | S 235,000 | S 240,896 | S 253,465 | S 270,000 | S 312,000 | S 340,000 | $ 360,396 | S 369,729 | S 400,000 | S 425,000

Six to Ten Pediatric Dermatologists in Group 22 33|S 339,181 | S 263,231 | S 270,000 | S 275,465 | S 278,794 | S 285,000 | S 311,189 | S 352,000 | $ 363,503 | S 368,000 | S 395,410 | S 453,378

More Than Ten Pediatric Dermatologists in Group 2 2 - - - - - - - - - - - -
Tenure with Organization

Established Practice 119 142 | S 360,065 | S 238,835 | S 258,400 | S 270,000 | S 280,000 | S 304,031 | S 342,296 | S 363,885 | S 400,000 | S 419,971 | S 448,771 | S 500,000

New Practice 20 20| S 289,704 | S 196,400 | S 222,000 | S 225,275 | S 235,860 | S 260,923 | S 268,000 | S 272,794 | S 289,500 | S 307,813 | S 335,000 | $ 444,752
Gender

Female 108 126 | S 335,025 | S 223,750 | S 250,000 | S 258,500 | S 265,828 | S 280,000 | S 302,844 | S 342,000 | $ 366,326 | S 399,217 | S 400,000 | S 494,250

Male 33 34| S 411,476 | S 260,200 | S 314,818 | S 328,750 | $ 349,000 | S 363,000 | S 406,410 | S 427,977 | S 450,422 | S 480,850 | S 500,000 | S 600,000

Prefer not to disclose 2 2 - - - - - - - - - - - -
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Percentiles
Organization | Physician
Data Cut N N Mean 10th Percentile | 20th Percentile | 25th Percentile | 30th Percentile | 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile | 90th Percentile

All Pediatric Dermatologists 133 162 | S 351,379 | S 226,580 | S 255,000 | S 263,289 | S 270,000 | S 300,000 | $ 335,395 | S 360,000 | S 400,000 | $ 412,500 | $ 440,000 | $ 500,000
Age

Age: 35 or Under 14 14 | S 293,443 | S 220,750 | S 224,720 | S 227,150 | $ 229,620 | S 252,000 | S 265,500 | $ 282,200 | S 306,250 | S 346,875 | S 377,500 | S 462,300

Age: 36-40 42 44 | S 333,336 | S 240,000 | S 258,000 | S 261,154 | S 265,966 | S 270,000 | S 286,795 | S 303,636 | S 350,000 | $ 371,875 | S 404,192 | S 475,751

Age: 41-45 40 42 | S 346,463 | S 225,986 | S 256,400 | S 268,673 | S 271,640 | S 302,675 | S 337,895 | S 350,000 | $ 362,035 | S 423,750 | $ 448,771 | S 500,000

Age: 46 -50 16 19|S 368,017 | S 252,772 | S 275,000 | S 284,167 | S 291,000 | S 306,600 | S 340,000 | $ 344,519 | S 385,860 | S 400,000 | $ 416,000 | S 574,000

Age: 51-55 19 19 (S 393,835 | S 223,764 | S 345,200 | S 364,000 | S 370,583 | S 377,705 | S 392,637 | S 399,373 | S 446,000 | S 450,000 | $ 468,000 | S 520,000

Age: 56 - 60 9 10($ 376,654 | S 271,836 | S 324,000 | S 342,500 | S 356,000 | S 369,907 | S 386,589 | S 404,000 | S 411,000 | $ 412,500 | $ 425,667 | S 479,167

Age: Over 60 14 14 |S 382,516 | S 243,700 | S 250,000 | S 263,136 | S 297,291 | S 312,400 | S 346,000 | S 390,000 | S 441,422 | S 450,667 | S 468,424 | S 577,624
Residency Completion Date

Completed Residency in 2010 or Later 75 8|S 331,528 | S 225,480 | S 248,600 | S 255,000 | $ 260,308 | S 270,000 | S 293,590 | $ 310,476 | S 358,000 | S 400,000 | $ 420,907 | S 500,000

Completed Residency Between 2000 - 2009 41 44 | S 362,805 | S 243,133 | S 273,279 | S 284,583 | S 301,800 | S 340,519 | S 350,000 | S 364,268 | S 397,179 | $ 405,000 | $ 444,000 | S 543,750

Completed Residency Between 1990 - 1999 23 24 | S 387,051 | S 234,801 | S 303,800 | S 327,500 | $ 357,500 | S 369,036 | S 396,319 | $ 400,000 | S 441,000 | S 450,000 | $ 451,689 | S 485,308

Completed Residency Prior to 1990 9 9|5 387,871 | S 248,200 | S 250,000 | S 250,000 | S 271,018 | S 310,436 | S 342,000 | S 348,400 | S 404,000 | S 440,000 | $ 510,118 | $ 632,235
Board Certification Status (Any Specialty)

Board Certified 132 160 | S 352,083 | S 226,080 | S 255,000 | S 264,867 | S 270,000 | S 300,000 | S 335,395 | S 360,158 | S 400,000 | $ 414971 | S 440,771 | S 500,000

Not Board Certified 2 2 - - - - - - - - - - - -
Pediatric Dermatology Board Certification

Not Board Certified in Pediatric Dermatology 9 91($S 310,922 | S 200,000 | S 240,000 | S 250,000 | S 253,200 | S 260,400 | S 270,000 | S 294,000 | S 324,000 | $ 340,000 | S 380,000 | $ 475,059

Board Certified in Pediatric Dermatology 126 153 [ S 353,759 | S 230,971 | S 255,400 | S 266,000 | S 270,600 | S 300,000 | S 340,000 | $ 360,817 | S 400,000 | S 413,333 | S 442,314 | S 500,000
Fellowship Status

Completed Pediatric Dermatology Fellowship 112 133 | S 343,694 | S 225,000 | S 254,079 | S 261,538 | S 270,000 | S 285,000 | S 312,000 | S 350,000 | S 380,410 | S 402,820 | S 428,000 | S 500,000

Has Not Completed Pediatric Dermatology Fellowship 28 29|S 386,623 | S 248,200 | S 265,200 | S 300,000 | S 303,527 | $ 338,000 | $ 373,178 | S 400,000 | $ 440,000 | $ 450,000 | $ 462,533 | S 536,392
Compensation Plan Type

Flat Salary (100% fixed or base salary only) 39 47 | S 325,128 | S 230,913 | S 254,772 | S 260,769 | S 267,784 | S 280,000 | S 305,000 | S 340,000 | $ 369,400 | S 400,000 | $ 400,000 | S 462,205

Base salary plus variable/incentive plan 71 88 |S 345,673 | S 228,860 | S 256,800 | S 269,325 | S 270,547 | S 300,000 | S 333,125 | $ 360,079 | S 392,226 | S 404,615 | S 436,000 | S 496,500

100% Variable, At-Risk, or Incentive-Based Plan 23 23S 431,439 | S 218,719 | S 250,000 | S 255,000 | S 284,000 | S 358,000 | $ 413,333 | S 480,000 | S 548,571 | $ 600,000 | S 600,000 | S 614,341

Temporary guaranteed salary 2 2 - - - - - - - - - - - -

Other Compensation Plan Type 2 2 - - - - - - - - - - - -
Burnout

No such feelings 9 9|5 344,256 | S 250,584 | S 287,292 | S 300,000 | S 301,818 | S 312,036 | S 342,000 | S 379,220 | S 395,410 | S 400,000 | $ 416,000 | S 447,000

Rarely have these feelings 33 36 | S 339,118 | S 220,815 | S 250,000 | S 261,154 | S 270,000 | $ 280,000 | S 328,125 | S 360,000 | $ 368,915 | $ 374,593 | S 400,000 | $ 461,486

Sometimes have these feelings 78 82 |S 363,680 | S 238,835 | S 255,600 | S 266,325 | S 281,000 | S 300,000 | S 340,000 | $ 361,500 | S 405,221 | S 435,210 | $ 450,000 | S 500,000

Often have these feelings 28 30| S 334,085 | S 219,265 | S 252,800 | S 260,000 | S 267,000 | S 276,400 | S 307,500 | S 344,000 | S 377,600 | S 400,000 | $ 441,800 | S 495,817

Always have these feelings (significant burnout) 5 518 354,500 | S 160,000 | $ 220,000 | S 250,000 | $ 284,000 | S 352,000 | S 420,000 | $ 428,000 | S 436,000 | S 440,000 | $ 464,500 | S 513,500
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Percentiles
Organization | Physician
Data Cut N N Mean 10th Percentile [ 20th Percentile | 25th Percentile | 30th Percentile | 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile [ 90th Percentile

All Pediatric Dermatologists 133 162 | S 351,379 | S 226,580 | S 255,000 | S 263,289 | S 270,000 | S 300,000 | S 335,395 | S 360,000 | S 400,000 | S 412,500 | $ 440,000 | S 500,000
Region

East 44 50| S 339,174 | S 229,500 | S 250,000 | S 255,750 | $ 264,710 | S 297,436 | S 308,095 | S 350,000 | S 373,562 | S 395,809 | S 410,000 | S 490,754

Midwest 28 41| S 360,502 | S 270,000 | S 275,465 | S 285,000 | S 300,000 | S 312,000 | S 340,000 | S 362,500 | S 400,000 | S 400,000 | $ 413,333 | S 500,000

South 23 26| S 353,185 | S 221,500 | S 261,538 | S 267,975 | S 275,000 | $ 280,000 | S 306,844 | S 342,000 | $ 364,000 | $ 373,250 | $ 440,000 | S 500,000

West 38 45 | S 355,584 | S 221,840 | S 238971 | S 250,000 | $ 256,800 | S 278,794 | S 360,396 | S 400,000 | S 439,723 | S 450,000 | S 489,533 | S 500,000
Academic Rank

Rank: Instructor 2 2 - - - - - - - - - - - -

Rank: Assistant Professor 59 68 | S 321,011 | S 225,840 | S 250,000 | S 255,750 | S 261,635 | S 270,000 | S 278,493 | S 302,000 | $ 339,579 | $ 350,000 | S 385,000 | $ 490,308

Rank: Associate Professor 37 40 | S 357,134 | S 241,484 | S 259,000 | S 277,500 | S 289,513 | S 304,202 | S 345,000 | S 360,158 | S 374,620 | S 394,478 | S 406,000 | S 582,000

Rank: Professor 27 29| S 393,287 | S 235,886 | S 315,800 | S 325,000 | $ 343,200 | S 363,190 | S 388,525 | S 400,000 | S 428,000 | S 450,000 | S 470,533 | S 512,500

Non-Faculty 23 23S 375,881 | S 244,400 | S 276,000 | S 300,000 | S 301,527 | $ 356,519 | S 406,250 | $ 423,723 | S 446,314 | S 459,375 | $ 472,500 | S 492,600
Title?

Department Chair 9 91| 442,453 | S 290,971 | S 315,800 | $ 323,000 | S 323,800 | $ 348,000 | $ 440,000 | $ 451,378 | S 529,689 | S 580,000 | S 596,000 | $ 636,000

Division Chief 29 29 | S 338,524 | S 231,086 | S 246,717 | S 255,000 | S 260,000 | S 290,238 | S 340,000 | S 348,400 | S 370,674 | S 375,000 | $ 398,120 | S 439,000

Medical/Program Director 42 44 | S 357,156 | S 245,100 | S 265,380 | S 277,750 | S 292,231 | S 303,950 | $ 328,125 | S 350,000 | $ 393,373 | $ 400,705 | $ 448,000 | S 543,750

Residency/Fellowship Director 39 45 | S 328,540 | S 223,500 | S 255,493 | S 262,500 | S 267,486 | S 278,400 | S 304,545 | S 337,474 | S 358,000 | $ 362,737 | S 378,093 | $ 422,000
Administrative Role’

Holds an Administrative Role 83 98 | S 349,306 | S 224,250 | S 254,079 | S 263,289 | S 270,100 | S 300,000 | S 324,000 | S 350,000 | S 374,329 | S 399,217 | S 419,000 | S 500,000

Does Not Hold an Administrative Role 60 64 | S 354,553 | S 233,000 | S 256,800 | S 264,885 | S 270,000 | S 300,000 | S 350,000 | $ 393,600 | S 419,896 | S 440,000 | S 457,500 | S 500,000
Call Coverage Status

Provides Call Coverage 120 148 | S 356,675 | S 233,399 | S 258,800 | S 269,558 | S 277,287 | S 302,436 | S 342,000 | S 362,547 | S 400,000 | S 419,913 | S 442,314 | S 500,000

Does Not Provide Call Coverage 13 14 | S 295,387 | S 207,500 | S 233,223 | S 241,529 | S 248,871 | S 252,000 | S 263,650 | S 269,460 | S 300,000 | $ 300,000 | S 312,500 | $ 461,042
Patient Mix

All Pediatrics: 98-100% 73 91 | S 329,854 | S 222,500 | S 250,000 | S 257,000 | S 267,300 | S 280,000 | S 304,545 | S 342,593 | $ 364,651 | S 374,729 | $ 400,000 | S 443,857

Predominantly Peds: 97%-80% 30 35(S 345,046 | S 225,000 | S 261,000 | S 265,828 | S 270,200 | S 292,000 | S 342,000 | S 362,595 | S 420,000 | S 435,000 | S 455,000 | S 498,000

Majority Peds: 79%-50% 25 25|S 397,757 | S 245,800 | S 268,000 | S 293,590 | S 302,400 | S 331,000 | $ 350,000 | S 402,500 | S 487,083 | S 500,000 | S 500,000 | $ 612,000

Less Than Half Peds: <50% 11 11|S 444,188 | S 300,000 | S 331,250 | S 340,625 | S 350,000 | S 420,000 | S 440,000 | $ 489,000 | S 500,000 | S 550,000 | $ 600,000 | S 610,526
APP Supervision Status’

Personally Supervise APPs 55 67 S 364,075 | S 242,517 | S 270,000 | S 280,000 | S 285,000 | S 311,513 | S 345,000 | $ 364,860 | S 400,000 | S 421,667 | S 448,000 | S 500,000

Do Not Personally Supervise APPs 20 24 |S 317,634 | S 226,980 | S 257,200 | S 260,654 | S 267,561 | S 276,372 | S 286,795 | S 302,036 | S 343,333 | S 352,599 | S 363,438 | S 480,000

! Benchmarks are published for those metrics and data cuts for which data was collected from at least five physicians practicing in unique organizations.

* Not all responding physicians provided data for these categories.
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Percentiles
Data Cut Organization N | Physician N Mean 10th Percentile|20th Percentile|25th Percentile|30th Percentile|40th Percentile|50th Percentile| 60th Percentile|70th Percentile|75th Percentile|80th Percentile(90th Percentile
All Pediatric Dermatologists 71 81| S 66.24 | S 4113 | S 48.98 | S 5293 (S 5483 (S 58.71 | S 64.13 | S 68.41 (S 7261 (S 7582 | S 80.18 | S 97.22
Ownership
Academic Hospital/Health System/University/FPP 59 69| S 6458 | S 36.09 | $§ 46.46 | S 51.72 | $ 53.24 | $ 55.85 | $ 63.03| S 65.21 1 $ 7102 | $ 7464 | S 7787 | S 94.12
Hospital/Health System 5 515$ 70.48 | S 62.73 | S 66.74 | S 68.75 | S 68.78 | S 68.83 | S 68.89 | S 70.76 | S 7262 | S 7356 | S 7535 (S 78.92
Independent Medical Group 2 2 - - - - - - - - - - - -
Private Practice - - - - - - - - - - - - - -
Foundation 5 51$ 7101 S 53.84 | S 57.29 | S 59.01 (S 61.72 | S 67.13 | S 72.55 | S 7283 | S 73.12 | S 73.26 | S 78.58 | S 89.22
Private Equity/For-Profit - - - - - - - - - - - - - -
Other Ownership Type - - - - - - - - - - - - - -
Size of Practice/Group (Number of Physicians)
Five or Fewer Physicians 2 2 - - - - - - - - - - - -
Between 6-25 Physicians 3 3 - - - - - - - - - - - -
Between 26-75 Physicians 1 1 - - - - - - - - - - - -
Between 76-150 Physicians - - - - - - - - - - - - - -
Between 151-250 Physicians 2 2 - - - - - - - - - - - -
Greater Than 250 Physicians 63 73S 66.24 | S 4141 (S 4768 | S 5293 | S 54.61| S 58.95| S 64.70 | S 68.46 | S 72.87 | S 75.82 | S 79.67 | S 96.45
Number Pediatric Dermatologists in Group
Two or Fewer Pediatric Dermatologists in Group 32 321 S 66.71 1] S 35.70 | $ 4753 | S 5139 | S 53.03| S 5992 | $ 64.15 | S 69.85| S 7839 | S 82.24 | S 86.65| S 90.15
Three to Five Pediatric Dermatologists in Group 28 35| S 66.39 38.12 | S 45.90 49.65 | S 54.54 56.43 64.13 68.40 7156 | S 73.59 7737 | S 111.27
Six to Ten Pediatric Dermatologists in Group 11 14 | S 64.78 53.71| S 55.04 55.20 | S 55.28 61.28 63.92 65.14 67.18 | S 71.10 7287 | S 75.05
More Than Ten Pediatric Dermatologists in Group - - - - - - - - - - - - - -
Tenure with Organization
Established Practice 66 75| S 67.39 4259 | S 50.11 53.08 | $ 55.34 59.38 64.70 68.71 7350 [ $ 76.92 8222 | S 98.80
New Practice 6 6|5 51.89 | $ 33.73 | $ 3460 | S 39.65| S 4471 | S 5483 | S 55.00 | $ 55.18 | $ 60.09 | S 62.55 [ S 65.01 | S 66.95
Gender
Female 57 64 | S 65.58 4155 (S 48.11 5263 (S 54.19 56.50 63.77 68.27 72.68 | S 75.15 79.42 | S 95.15
Male 17 17 | S 68.73 40.04 | S 53.35 55.83 | S 58.13 60.98 66.58 68.69 7156 | S 75.82 86.02 | S 102.09
Prefer not to disclose - - - - - - - - - - - - - -
Age
Age: 35 or Under 3 3 - - - - - - - - - - - -
Age: 36-40 22 23S 64.11 | S 4485 | S 5132 S 55.00 | $ 5539 S 58.95 | S 60.81 | $ 65.06 | S 68.01 [ S 7047 | S 7297 | S 76.46
Age: 41-45 22 22 (S 63.32 | S 36.62 | S 4339 | S 46.36 | S 48.12 | S 53.65| S 55.56 | S 64.47 | S 73.66 | S 80.28 | S 86.58 | S 96.35
Age: 46 -50 12 14 (S 65.33 | S 39.54 | S 5371 | S 56.05 | S 56.38 | S 63.20 | S 66.05 | S 68.74 | S 69.16 | S 7093 | S 7201 | S 87.12
Age: 51-55 9 91§ 76.92 | S 41.23 | S 48.65 | S 5272 $ 63.20 [ S 79.16 | S 80.18 | $ 82.04 S 87.20 | S 90.33 | S 97.83 | S 111.27
Age: 56 - 60 5 515$ 63.51 S 47.24 | S 51.03 (S 5293 | S 53.70 | S 55.23 | $ 56.77 | $ 64.39 | S 7201 | S 75.82 | S 7837 | S 83.47
Age: Over 60 5 5[5 64.35| S 57.17 | S 61.08 | S 63.03 | S 63.74 | S 65.16 | S 66.58 | S 6731 S 68.04 | S 68.41| S 68.82 | S 69.66
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Data Cut Organization N | Physician N Mean 10th Percentile|20th Percentile|25th Percentile|30th Percentile|40th Percentile|50th Percentile| 60th Percentile|70th Percentile|75th Percentile|80th Percentile(90th Percentile

All Pediatric Dermatologists 71 81| S 66.24 | S 4113 | S 48.98 | S 5293 (S 5483 (S 58.71 | S 64.13 | S 68.41 (S 7261 (S 7582 | S 80.18 | S 97.22
Residency Completion Date

Completed Residency in 2010 or Later 39 42 | S 63.60 36.94 | $ 47.24 5237 | S 54.93 56.07 59.99 64.97 68.74 | $ 72.25 7350 | $ 87.93

Completed Residency Between 2000 - 2009 25 27 | S 70.22 | S 39.08 | S 44.21 | S 51.56 | $ 53.13 | S 63.92 | S 68.75 | S 73.83 | S 81.68 | S 88.08 | $ 89.96 | S 103.12

Completed Residency Between 1990 - 1999 11 11 S 66.84 5293 | S 53.26 5459 | S 55.93 56.77 66.58 68.41 7049 | S 73.16 7582 S 82.50

Completed Residency Prior to 1990 1 1 - - - - - - - - - - - -
Board Certification Status (Any Specialty)

Board Certified 71 80| S 65.90 | S 40.63 | S 48.54 [ S 52.88 | S 54.67 | S 5793 | S 63.77 | S 68.40 | S 7257 | S 7494 | S 79.16 | S 97.49

Not Board Certified 1 1 - - - - - - - - - - - -
Pediatric Dermatology Board Certification

Not Board Certified in Pediatric Dermatology 3 3 - - - - - - - - - - - -

Board Certified in Pediatric Dermatology 69 78 | S 65.40 [ S 39.63 (S 4768 | S 5277 | S 5434 | S 56.70 | 63.27 | S 67.87 | S 7159 | S 73.48 | S 76.98 | S 98.01
Fellowship Status

Completed Pediatric Dermatology Fellowship 62 70 [ S 66.02 36.10 | S 48.54 53.01 (S 55.07 57.93 63.77 68.52 7281 | S 75.53 79.16 | S 97.49

Has Not Completed Pediatric Dermatology Fellowship 11 11 S 67.65| S 4344 | S 5272 | S 5299 | S 53.26 | S 63.03 | S 66.58 | S 68.41| S 70.49 | S 76.50 | S 82.50 | S 88.48
Compensation Plan Type

Flat Salary (100% fixed or base salary only) 21 24 [ S 71.68 48.28 | S 57.12 59.47 | S 62.69 67.87 69.59 71.56 7340 | S 75.28 82.44 | S 106.32

Base salary plus variable/incentive plan 44 50| S 62.69 35.89 | S 46.32 50.72 | S 53.08 55.44 57.74 64.35 68.51 | S 71.68 77.11 | S 88.96

100% Variable, At-Risk, or Incentive-Based Plan 6 6|$ 7429 | S 40.73 | S 46.58 | S 5332 (S 60.07 | S 7356 | S 77.86 | S 82.15 | S 85.36 | S 86.97 | S 88.57 | S 104.29

Temporary guaranteed salary 1 1 - - - - - - - - - - - -

Other Compensation Plan Type - - - - - - - - - - - - - -
Burnout

No such feelings 5 5[5 60.99 | S 47.36 | S 48.44 | S 48.98 | S 52.86 | S 60.63 | S 68.40 | S 68.54 | S 68.68 | S 68.75 | S 69.51 | S 71.03

Rarely have these feelings 19 21| $ 62.03 | S 4266 | S 4437 | S 5293 1| § 53.26 | $ 55.18 | $§ 55.83 | $ 56.77 | $ 63.14 | $ 66.58 | $ 80.18 | S 90.33

Sometimes have these feelings 40 40| S 65.25 [ S 36.10 | S 5146 | S 53.10 | $ 55.16 | S 61.96 | S 64.80 | S 68.52 | S 7191 | S 73.83 | S 76.44 | S 87.76

Often have these feelings 13 14 (S 73.75| S 3843 | S 5219 | S 56.85 | S 59.25 | S 68.29 | S 7188 | S 7599 | S 78.80 | S 89.30 | S 100.79 | $ 112.50

Always have these feelings (significant burnout) 1 1 - - - - - - - - - - - -
Region

East 20 20| S 62.49 | S 41.89 | S 45.95 [ S 46.75 | S 50.95 | S 55.98 | S 61.87 | S 66.48 | S 69.37 | S 72.03| S 77.11 | S 81.01

Midwest 22 29| S 7042 | S 50.11 | $ 5420 | S 55.54 [ S 5587 | S 59.37 [ S 63.14 | S 67.17 | S 7343 (S 7582 | S 90.48 | S 109.82

South 9 915$ 63.02 | S 33.73 | $ 4530 S 5293 | S 55.90 | $ 62.80 | S 72.55 | S 73.12 | S 73.44 | S 7356 | S 75.01 S 79.81

West 20 23S 65.49 | S 3712 | S 45.13 | S 49.76 | S 53.87 | S 56.45 | S 65.25 | S 68.40 | S 70.29 | S 7738 | S 82.36 | S 95.31
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Data Cut Organization N | Physician N Mean 10th Percentile|20th Percentile|25th Percentile|30th Percentile|40th Percentile|50th Percentile| 60th Percentile|70th Percentile|75th Percentile|80th Percentile(90th Percentile

All Pediatric Dermatologists 71 81| S 66.24 | S 4113 S 4898 | S 5293 | S 54.83 | S 5871 S 64.13 | S 68.41 | S 7261 | S 75.82 | S 80.18 | $ 97.22
Academic Rank

Rank: Instructor - - - - - - - - - - - - - -

Rank: Assistant Professor 36 39S 67.26 | S 50.70 | S 55.39 | S 55.88 | S 5734 S 60.45 | S 64.90 | S 68.27 | S 7152 | S 7290 | S 74.80 | S 87.84

Rank: Associate Professor 21 23| S 62.44 | S 34.89 | S 38.12 | S 4183 | S 4363 | S 4854 | S 55.29 [ S 64.46 | S 71.19 | S 77.41 | S 86.27 | S 96.45

Rank: Professor 13 141 S 65.87 | S 42.89 | S 49.01 (S 52.85| S 53.18 | S 53.96 | $ 61.67 | S 68.04 | S 7293 | S 75.02 | S 77.06 | S 100.04

Non-Faculty 5 515 76.80 | S 55.45 | S 60.50 | S 63.03 | S 66.86 | S 7450 | S 82.15| S 84.72 | S 8729 | S 88.57 | S 90.83 | S 95.34
Title?

Department Chair 5 51$ 70.89 | $ 53.35( S 5398 | S 5429 | $ 56.75 | $ 61.66 | S 66.58 | S 67.50 | 68.43 | S 68.89 | S 7750 | $ 94.74

Division Chief 19 19(S 63.31| S 36.09 | S 50.68 | S 5427 | S 55.75 [ S 58.04 | S 64.13 | S 71.72 | S 73.83 | S 75.23 | S 77.06 | S 81.68

Medical/Program Director 27 27 | S 68.30 [ S 3492 | S 45.10 [ S 5222 | S 52.89 | S 5771 | S 63.03 | S 66.40 | S 73.54 | S 81.16 | S 89.80 | S 115.13

Residency/Fellowship Director 29 30| S 64.68 | S 36.10 | $ 4850 | S 52.85| S 53.25| S 55.89 | § 60.59 | $ 66.25 | S 71.45 | S 7231 (S 7401 | S 98.41
Administrative Role’

Holds an Administrative Role 54 59§ 65.13 36.09 | $§ 46.72 5222 | $ 53.24 56.50 63.14 67.51 7152 | $ 72.94 75.11 | $ 99.60

Does Not Hold an Administrative Role 20 221 S 69.20 4497 | S 54.90 55.27 | S 56.49 61.29 66.88 74.20 80.66 | S 82.41 87.28 | S 92.87
Call Coverage Status

Provides Call Coverage 67 771 S 67.05 | S 42.05| S 50.66 | S 53.23 | S 55.11 [ S 58.83 | S 64.70 | S 68.73 | S 7332 S 76.67 | S 81.76 | S 98.28

Does Not Provide Call Coverage 4 4 - - - - - - - - - - - -
Patient Mix

All Pediatrics: 98-100% 48 54| S 67.93 43.72 | S 49.83 52.86 | S 54.78 59.04 65.13 70.85 7476 | S 78.48 8437 | S 97.90

Predominantly Peds: 97%-80% 19 20| S 60.74 | S 35.89 | S 50.88 | S 53.16 | 5459 | S 55.72 | $ 59.32 | S 63.18 | S 64.36 | S 65.78 | S 68.82 | S 75.01

Majority Peds: 79%-50% 3 3 - - - - - - - - - - - -

Less Than Half Peds: <50% 4 4 - - - - - - - - - - - -
APP Supervision Status’

Personally Supervise APPs 30 38| S 68.07 4360 | S 53.24 5492 | S 55.31 61.70 68.40 71.80 73.53 | S 75.53 81.06 | S 94.51

Do Not Personally Supervise APPs 12 13 (S 56.54 4144 | S 43.34 4437 | S 45.52 49.57 52.93 61.25 63.70 | S 64.70 65.03 | S 78.77

1
Benchmarks are published for those metrics and data cuts for which data was collected from at least five physicians practicing in unique organizations.

2 Not all responding physicians provided data for these categories.
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Data Cut Organization N | Physician N Mean 10th Percentile | 20th Percentile | 25th Percentile | 30th Percentile | 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile | 90th Percentile
All Pediatric Dermatologists 46 50 74.1% 27.6% 34.2% 37.0% 41.3% 44.7% 51.0% 65.5% 74.4% 91.6% 101.7% 124.3%
Ownership
Academic Hospital/Health System/University/FPP 33 37 78.1% 27.5% 34.4% 36.4% 41.0% 46.0% 52.2% 65.6% 74.1% 88.2% 105.2% 129.6%
Hospital/Health System 2 2 - - - - - - - - - - - -
Independent Medical Group 4 4 - - - - - - - - - - - -
Private Practice 3 3 - - - - - - - - - - - -
Foundation 2 2 - - - - - - - - - - - -
Private Equity/For-Profit 2 2 - - - - - - - - - - - -
Other Ownership Type - - - - - - - - - - - - - -
Size of Practice/Group (Number of Physicians)
Five or Fewer Physicians 7 7 64.6% 29.9% 34.0% 38.2% 42.4% 53.7% 66.7% 70.6% 78.6% 86.7% 94.7% 103.3%
Between 6-25 Physicians 3 3 - - - - - - - - - - - -
Between 26-75 Physicians 1 1 - - - - - - - - - - - -
Between 76-150 Physicians 1 1 - - - - - - - - - - - -
Between 151-250 Physicians 2 2 - - - - - - - - - - - -
Greater Than 250 Physicians 32 36 78.0% 27.2% 34.2% 37.9% 41.8% 44.8% 51.1% 65.2% 74.5% 89.3% 100.0% 134.2%
Number Pediatric Dermatologists in Group
Two or Fewer Pediatric Dermatologists in Group 26 26 65.1% 32.6% 36.4% 41.0% 42.2% 44.4% 52.1% 65.9% 71.7% 93.3% 100.0% 110.7%
Three to Five Pediatric Dermatologists in Group 14 15 76.9% 30.4% 37.6% 41.8% 45.0% 46.1% 50.1% 63.8% 87.2% 101.0% 112.2% 157.4%
Six to Ten Pediatric Dermatologists in Group 6 9 95.4% 22.3% 24.8% 25.6% 29.1% 35.8% 42.2% 65.9% 75.0% 77.1% 81.5% 166.3%
More Than Ten Pediatric Dermatologists in Group - - - - - - - - - - - - - -
Tenure with Organization
Established Practice 43 46 76.0% 26.7% 35.0% 39.3% 42.2% 45.1% 52.1% 65.9% 75.2% 91.6% 100.0% 125.0%
New Practice 4 4 - - - - - - - - - - - -
Gender
Female 37 39 83.2% 32.5% 40.4% 42.5% 44.4% 47.4% 62.9% 71.5% 97.1% 104.2% 109.7% 132.3%
Male 11 11 42.0% 23.5% 27.8% 28.3% 28.7% 34.0% 35.0% 40.8% 44.8% 47.4% 50.1% 66.7%
Prefer not to disclose - - - - - - - - - - - - - -
Age
Age: 35 or Under - - - - - - - - - - - - - -
Age: 36 -40 11 11 64.2% 34.2% 42.2% 43.3% 44.3% 44.8% 65.2% 65.9% 70.0% 85.0% 100.0% 100.0%
Age: 41 -45 13 13 60.8% 23.8% 35.3% 38.8% 41.3% 44.1% 46.2% 56.4% 74.8% 77.1% 95.8% 109.1%
Age: 46 - 50 4 5 - - - - - - - - - - - -
Age: 51-55 9 9 80.3% 29.5% 37.0% 40.8% 44.5% 52.6% 62.9% 65.9% 93.3% 111.0% 129.6% 161.9%
Age: 56 - 60 5 6 49.7% 24.6% 25.6% 27.7% 29.8% 34.0% 39.6% 45.1% 45.5% 45.7% 45.9% 85.0%
Age: Over 60 6 6 47.1% 31.4% 35.0% 35.3% 35.7% 36.4% 38.9% 41.5% 47.6% 50.7% 53.8% 71.0%
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Data Cut Organization N | Physician N Mean 10th Percentile | 20th Percentile | 25th Percentile | 30th Percentile | 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile | 90th Percentile

All Pediatric Dermatologists 46 50 74.1% 27.6% 34.2% 37.0% 41.3% 44.7% 51.0% 65.5% 74.4% 91.6% 101.7% 124.3%
Residency Completion Date

Completed Residency in 2010 or Later 19 19 59.1% 34.0% 40.8% 42.5% 43.4% 44.5% 46.2% 52.2% 65.6% 67.9% 82.0% 101.7%

Completed Residency Between 2000 - 2009 15 16 109.4% 22.1% 50.1% 59.7% 64.8% 71.9% 75.2% 92.7% 110.1% 114.7% 126.0% 184.2%

Completed Residency Between 1990 - 1999 10 11 62.9% 25.6% 31.2% 32.6% 34.0% 40.8% 45.1% 45.9% 53.8% 71.0% 88.2% 124.1%

Completed Residency Prior to 1990 4 4 - - - - - - - - - - - -
Board Certification Status (Any Specialty)

Board Certified 45 49 75.1% 28.1% 34.7% 38.8% 41.8% 44.9% 52.0% 65.7% 75.6% 92.7% 103.3% 124.5%

Not Board Certified 1 1 - - - - - - - - - - - -
Pediatric Dermatology Board Certification

Not Board Certified in Pediatric Dermatology 2 2 - - - - - - - - - - - -

Board Certified in Pediatric Dermatology 44 48 75.1% 27.8% 34.5% 38.2% 41.6% 44.7% 51.0% 65.3% 76.6% 94.5% 105.0% 124.7%
Fellowship Status

Completed Pediatric Dermatology Fellowship 33 34 76.3% 25.1% 33.7% 39.7% 42.8% 45.0% 52.1% 65.7% 78.6% 98.2% 103.3% 110.8%

Has Not Completed Pediatric Dermatology Fellowship 16 16 69.4% 30.9% 35.0% 36.0% 38.6% 41.5% 47.6% 53.8% 70.0% 77.0% 88.2% 140.8%
Compensation Plan Type

Flat Salary (100% fixed or base salary only) 9 10 103.9% 38.2% 43.3% 44.8% 45.7% 74.1% 101.5% 116.6% 135.5% 149.6% 161.9% 182.7%

Base salary plus variable/incentive plan 29 32 70.7% 25.9% 34.4% 39.9% 42.4% 45.3% 52.1% 64.3% 69.0% 72.2% 76.3% 109.1%

100% Variable, At-Risk, or Incentive-Based Plan 7 7 52.5% 25.8% 28.5% 29.5% 30.5% 35.1% 40.8% 43 .4% 56.1% 72.6% 89.0% 100.0%

Temporary guaranteed salary - - - - - - - - - - - - - -

Other Compensation Plan Type 1 1 - - - - - - - - - - - -
Burnout

No such feelings 2 2 - - - - - - - - - - - -

Rarely have these feelings 16 17 87.6% 24.0% 29.0% 34.0% 40.0% 43.7% 52.0% 59.3% 90.5% 100.0% 106.7% 137.4%

Sometimes have these feelings 26 26 61.2% 32.0% 35.0% 37.5% 41.8% 44.4% 48.1% 65.9% 70.9% 72.9% 77.1% 105.5%

Often have these feelings 4 4 - - - - - - - - - - - -

Always have these feelings (significant burnout) - - - - - - - - - - - -
Region

East 15 15 62.1% 34.4% 36.1% 38.9% 42.1% 47.8% 52.0% 64.4% 69.3% 71.7% 80.3% 109.9%

Midwest 9 12 118.3% 27.3% 42.6% 43.8% 44.5% 48.4% 59.5% 81.7% 138.1% 163.0% 175.2% 207.8%

South 8 8 61.1% 37.9% 41.6% 42.4% 43.1% 44.7% 48.7% 54.9% 64.5% 74.4% 86.4% 103.1%

West 14 15 57.8% 24.8% 28.6% 30.8% 33.1% 37.0% 45.9% 56.5% 76.0% 82.6% 90.5% 105.5%
Academic Rank

Rank: Instructor 1 1 - - - - - - - - - - - -

Rank: Assistant Professor 16 16 67.2% 36.5% 42.2% 42.7% 43.8% 46.2% 58.9% 70.0% 83.0% 94.5% 100.0% 109.4%

Rank: Associate Professor 12 12 93.6% 26.3% 33.6% 35.5% 37.7% 42.2% 48.3% 58.6% 64.5% 76.2% 100.4% 152.7%

Rank: Professor 14 15 71.1% 23.0% 31.9% 34.5% 36.3% 44.2% 50.1% 61.0% 76.0% 82.6% 92.7% 152.1%

Non-Faculty 6 6 62.4% 29.5% 31.2% 34.5% 37.8% 44.4% 44.8% 45.1% 72.6% 86.3% 100.0% 113.0%
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Data Cut Organization N | Physician N Mean 10th Percentile | 20th Percentile | 25th Percentile | 30th Percentile | 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile | 90th Percentile

All Pediatric Dermatologists 46 50 74.1% 27.6% 34.2% 37.0% 41.3% 44.7% 51.0% 65.5% 74.4% 91.6% 101.7% 124.3%
Title’

Department Chair 3 3 - - - - - - - - - - - -

Division Chief 10 10 97.4% 31.9% 39.8% 42.6% 44.6% 49.6% 52.9% 57.4% 65.6% 69.6% 79.7% 147.7%

Medical/Program Director 16 16 94.4% 37.7% 42.9% 44.0% 44.7% 50.1% 52.1% 65.2% 67.9% 79.6% 108.3% 168.6%

Residency/Fellowship Director 16 16 62.0% 28.2% 34.2% 37.7% 42.5% 50.1% 53.0% 62.9% 65.5% 68.7% 77.1% 96.4%
Administrative Role’

Holds an Administrative Role 32 33 77.3% 25.4% 36.1% 41.5% 43.7% 46.1% 52.2% 65.3% 74.0% 88.2% 97.1% 121.5%

Does Not Hold an Administrative Role 17 17 67.9% 28.4% 32.0% 35.0% 36.1% 41.4% 44.4% 57.9% 78.6% 100.0% 107.4% 116.6%
Call Coverage Status

Provides Call Coverage 39 43 73.9% 26.2% 34.5% 39.8% 41.9% 44.7% 50.1% 63.4% 72.4% 82.6% 97.1% 121.5%

Does Not Provide Call Coverage 7 7 75.3% 29.9% 32.3% 33.8% 35.3% 48.2% 65.9% 86.4% 101.7% 104.2% 106.7% 128.0%
Patient Mix

All Pediatrics: 98-100% 30 33 82.3% 33.1% 39.6% 41.5% 43.5% 46.1% 52.2% 66.7% 79.2% 92.7% 105.5% 148.2%

Predominantly Peds: 97%-80% 7 7 39.4% 19.9% 24.2% 28.3% 32.3% 35.6% 36.4% 40.3% 43.3% 44.0% 44.7% 57.9%

Majority Peds: 79%-50% 7 7 59.2% 25.8% 28.0% 28.3% 28.6% 35.0% 44.3% 57.7% 73.3% 83.3% 93.3% 109.6%

Less Than Half Peds: <50% 3 3 - - - - - - - - - - - -
APP Supervision Status’

Personally Supervise APPs 16 19 97.5% 23.4% 37.6% 41.2% 41.8% 45.0% 71.9% 85.9% 97.1% 105.5% 116.2% 185.9%

Do Not Personally Supervise APPs 8 8 47.0% 24.4% 26.9% 28.0% 29.3% 33.1% 36.5% 39.9% 43.8% 51.6% 61.7% 84.1%

Benchmarks are published for those metrics and data cuts for which data was collected from at least five physicians practicing in unique organizations.

? Not all responding physicians provided data for these categories.
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Percentiles

Data Cut N Physician N Mean 10th Percentile | 20th Percentile | 25th Percentile | 30th Percentile | 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile | 90th Percentile
All Pediatric Dermatologists 71 81 5,528 3,497 3,957 4,151 4,430 4,623 5,000 5,400 6,126 6,309 6,695 8,600
Ownership
Academic Hospital/Health System/University/FPP 59 69 5,359 3,474 3,831 4,016 4,285 4,571 4,800 5,268 5,716 6,126 6,438 8,593
Hospital/Health System 5 5 8,160 5,760 6,187 6,400 6,550 6,851 7,152 7,891 8,630 9,000 9,783 11,349
Independent Medical Group 2 2 - - - - - - - - - - - -
Private Practice - - - - - - - - - - - - - -
Foundation 5 5 5,185 4,071 4,320 4,445 4,499 4,607 4,714 5,286 5,857 6,143 6,274 6,536
Private Equity/For-Profit - - - - - - - - - - - - - -
Other Ownership Type - - - - - - - - - - - - - -
Size of Practice/Group (Number of Physicians)
Five or Fewer Physicians 2 2 - - - - - - - - - - - -
Between 6-25 Physicians 3 3 - - - - - - - - - - - -
Between 26-75 Physicians 1 1 - - - - - - - - - - - -
Between 76-150 Physicians - - - - - - - - - - - - - -
Between 151-250 Physicians 2 2 - - - - - - - - - - - -
Greater Than 250 Physicians 63 73 5,468 3,559 3,971 4,151 4,435 4,658 5,000 5,402 5,959 6,260 6,537 7,274
Number Pediatric Dermatologists in Group
Two or Fewer Pediatric Dermatologists in Group 32 32 6,154 4,056 4,433 4,520 4,636 5,012 5,235 5,546 6,373 6,836 8,262 9,533
Three to Five Pediatric Dermatologists in Group 28 35 5,166 3,042 3,538 3,655 3,743 4,561 4,670 5,055 5,837 6,135 6,375 7,244
Six to Ten Pediatric Dermatologists in Group 11 14 5,003 3,667 3,884 4,008 4,224 4,537 4,972 5,330 5,643 5,738 5,952 6,636
More Than Ten Pediatric Dermatologists in Group - - - - - - - - - - - - - -
Tenure with Organization
Established Practice 66 75 5,421 3,495 3,904 4,031 4,346 4,581 4,800 5,360 5,837 6,239 6,446 8,015
New Practice 6 6 6,868 4,972 5,020 5,111 5,202 5,384 6,344 7,305 8,152 8,576 9,000 9,288
Gender
Female 57 64 5,383 3,511 3,944 4,038 4,319 4,571 4,819 5,325 5,777 6,162 6,310 8,064
Male 17 17 6,075 3,584 4,570 4,667 4,773 4,901 5,408 6,544 6,988 7,152 7,274 8,754

Prefer not to disclose
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wRVU Benchmarks *

Organization

Percentiles

Data Cut N Physician N Mean 10th Percentile | 20th Percentile | 25th Percentile | 30th Percentile | 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile | 90th Percentile
All Pediatric Dermatologists 71 81 5,528 3,497 3,957 4,151 4,430 4,623 5,000 5,400 6,126 6,309 6,695 8,600
Age
Age: 35 or Under 3 3 - - - - - - - - - - - -
Age: 36-40 22 23 5,514 3,414 3,900 4,222 4,435 4,603 4,714 5,093 5,726 6,181 6,274 7,274
Age: 41-45 22 22 5,703 3,639 4,271 4,356 4,478 4,621 5,008 5,728 6,517 6,678 6,791 9,115
Age: 46 -50 12 14 5,467 3,657 3,831 3,933 3,953 4,556 5,229 5,700 6,318 6,377 6,559 8,060
Age: 51-55 9 9 5,927 4,054 4,463 4,670 4,802 5,006 5,029 5,273 5,500 5,611 5,817 7,651
Age: 56 - 60 5 5 5,490 3,963 4,432 4,667 4,791 5,041 5,290 5,337 5,384 5,408 6,044 7,317
Age: Over 60 5 5 5,692 4,347 4,649 4,800 5,010 5,429 5,848 6,238 6,628 6,823 6,847 6,897
Residency Completion Date
Completed Residency in 2010 or Later 39 42 5,641 3,403 4,346 4,433 4,475 4,612 4,775 5,422 6,196 6,298 6,682 9,138
Completed Residency Between 2000 - 2009 25 27 5,379 3,579 3,737 3,941 3,985 4,377 5,000 5,131 5,845 6,218 6,382 7,529
Completed Residency Between 1990 - 1999 11 11 5,531 3,667 4,045 4,668 5,290 5,333 5,400 5,408 5,848 6,335 6,823 6,947
Completed Residency Prior to 1990 1 1 - - - - - - - - - - - -
Board Certification Status (Any Specialty)
Board Certified 71 80 5,552 3,496 3,985 4,231 4,437 4,649 5,010 5,403 6,131 6,309 6,716 8,616
Not Board Certified 1 1 - - - - - - - - - - - -
Pediatric Dermatology Board Certification
Not Board Certified in Pediatric Dermatology 3 3 - - - - - - - - - - - -
Board Certified in Pediatric Dermatology 69 78 5,588 3,533 4,002 4,275 4,441 4,658 5,010 5,416 6,141 6,311 6,757 8,649
Fellowship Status
Completed Pediatric Dermatology Fellowship 62 70 5,531 3,496 3,950 4,178 4,429 4,600 4,880 5,328 5,899 6,297 6,641 8,786
Has Not Completed Pediatric Dermatology Fellowship 11 11 5,508 3,549 4,045 4,423 4,800 5,333 5,611 5,848 6,126 6,474 6,823 6,947
Compensation Plan Type
Flat Salary (100% fixed or base salary only) 21 24 4,765 3,674 3,903 4,002 4,138 4,465 4,580 4,712 5,322 5,657 5,816 6,259
Base salary plus variable/incentive plan 44 50 5,721 3,364 3,869 4,098 4,429 4,769 5,119 5,520 6,338 6,756 6,888 9,015
100% Variable, At-Risk, or Incentive-Based Plan 6 6 7,001 4,616 4,667 4,750 4,833 5,000 5,630 6,260 7,430 8,015 8,600 10,758
Temporary guaranteed salary - - - - - - - - - - - -
Other Compensation Plan Type - - - - - - - - - - - - - -
Burnout
No such feelings 5 5 5,152 3,465 4,298 4,714 4,930 5,363 5,795 5,964 6,134 6,218 6,255 6,327
Rarely have these feelings 19 21 5,324 3,600 4,045 4,151 4,430 4,667 4,836 5,020 5,629 5,775 6,311 8,591
Sometimes have these feelings 40 40 5,906 3,902 4,312 4,441 4,580 4,920 5,359 5,706 6,275 6,644 6,302 9,015
Often have these feelings 13 14 5,130 3,165 3,605 3,687 3,804 4,122 4,555 4,598 5,202 5,345 6,019 7,197
Always have these feelings (significant burnout) 1 1 - - - - - - - - - - - -
Region
East 20 20 5,754 3,095 3,651 4,245 4,511 4,628 5,207 5,520 6,277 6,707 7,276 9,058
Midwest 22 29 5,138 3,662 4,173 4,440 4,489 4,609 4,704 4,907 5,405 5,611 5,922 6,869
South 9 9 5,950 3,978 4,097 4,151 4,262 4,485 4,714 4,990 5,197 5,290 6,836 9,906
West 20 23 5,658 3,413 3,730 3,958 4,192 5,148 5,795 6,270 6,347 6,548 6,767 7,208
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Organization

Percentiles

Data Cut N Physician N Mean 10th Percentile | 20th Percentile | 25th Percentile | 30th Percentile | 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile | 90th Percentile

All Pediatric Dermatologists 71 81 5,528 3,497 3,957 4,151 4,430 4,623 5,000 5,400 6,126 6,309 6,695 8,600
Academic Rank

Rank: Instructor - - - - - - - - - - - - - -

Rank: Assistant Professor 36 39 5,181 3,314 3,978 4,137 4,367 4,549 4,623 4,907 5,364 5,598 6,246 7,183

Rank: Associate Professor 21 23 6,026 3,652 4,313 4,613 4,903 5,268 5,611 5,864 6,310 6,503 7,838 8,953

Rank: Professor 13 14 5,727 3,511 3,619 3,731 3,899 4,242 5,218 5,760 6,195 6,642 6,818 8,060

Non-Faculty 5 5 5,394 4,534 4,622 4,667 4,693 4,747 4,800 5,384 5,968 6,260 6,368 6,583
Title’

Department Chair 5 5 6,291 4,668 5,009 5,180 5,369 5,748 6,126 6,405 6,683 6,823 7,258 8,129

Division Chief 19 19 5,434 3,978 4,109 4,291 4,480 4,679 5,029 5,338 5,556 5,702 5,804 6,641

Medical/Program Director 27 27 5,787 3,273 3,856 4,072 4,373 4,549 5,000 5,622 6,163 7,450 8,598 9,322

Residency/Fellowship Director 29 30 5,661 3,590 3,903 4,115 4,397 4,557 4,646 4,763 5,524 6,044 6,314 9,469
Administrative Role’

Holds an Administrative Role 54 59 5,593 3,496 3,944 4,098 4,429 4,609 4,836 5,378 5,787 6,172 6,655 9,031

Does Not Hold an Administrative Role 20 22 5,356 3,558 4,065 4,305 4,489 4,770 5,177 5,839 6,296 6,378 6,719 7,132
Call Coverage Status

Provides Call Coverage 67 77 5,501 3,496 3,931 4,045 4,409 4,630 5,000 5,394 6,130 6,309 6,682 8,594

Does Not Provide Call Coverage 4 4 - - - - - - - - - - - -
Patient Mix

All Pediatrics: 98-100% 48 54 5,295 3,512 3,884 3,998 4,141 4,441 4,687 5,397 5,777 6,195 6,347 8,159

Predominantly Peds: 97%-80% 19 20 6,005 4,451 4,616 4,691 4,774 4,946 5,119 5,513 6,193 6,388 6,665 7,483

Majority Peds: 79%-50% - - - - - - - - - - - -

Less Than Half Peds: <50% 4 4 - - - - - - - - - - - -
APP Supervision Status’

Personally Supervise APPs 30 38 5,536 3,659 3,971 4,173 4,593 4,712 5,010 5,347 5,610 5,829 6,504 7,443

Do Not Personally Supervise APPs 12 13 5,341 3,163 3,739 4,258 4,367 4,728 5,290 5,888 6,281 6,311 6,604 7,203

' Benchmarks are published for those metrics and data cuts for which data was collected from at least five physicians practicing in unique organizations.

? Not all responding physicians provided data for these categories.
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Net Professional Collections Benchmarks *

Percentiles
Physician
Data Cut Organization N N Mean 10th Percentile | 20th Percentile | 25th Percentile | 30th Percentile [ 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile | 90th Percentile

All Pediatric Dermatologists 46 50| S 678,942 | S 269,000 | S 332,656 | S 367,368 | S 404,237 | S 497,394 | S 581,434 | S 645,939 | $ 765,670 | S 895,505 | S 959,949 | S 1,105,125
Ownership

Academic Hospital/Health System/University/FPP 33 37| S 607,311 | S 257,587 | S 334,356 | S 357,653 | S 399,835 | S 447,356 | S 515,258 | $ 589,904 | $ 645,609 | S 662,394 | S 690,127 | S 1,039,315

Hospital/Health System 2 2 - - - - - - - - - - i, -

Independent Medical Group 4 4 - - - - - - - - - - - -

Private Practice 3 3 - - - - - - - - - - - -

Foundation 2 2 - - - - - - - - - - i, -

Private Equity/For-Profit 2 2 - - - - - - - - - - - -

Other Ownership Type - - - - - - - - - - - - - -
Size of Practice/Group (Number of Physicians)

Five or Fewer Physicians 7 718 627,945 | S 287,495 | S 315,060 | S 328,913 | S 342,765 | S 421,263 | S 525,157 | $ 750,063 | $ 920,000 | S 950,000 | S 980,000 | S 1,021,053

Between 6-25 Physicians 3 3 - - - - - - - - - - _ -

Between 26-75 Physicians 1 1 - - - - - - - - - - - -

Between 76-150 Physicians 1 1 - - - - - - - - - - - ;

Between 151-250 Physicians 2 2 - - - - - - - - - - i -

Greater Than 250 Physicians 32 36| S 653,644 | S 251,779 | S 357,653 | S 399,627 | S 417,170 | S 508,484 | S 581,434 | S 640,169 | S 676,589 | S 760,708 | $ 937,016 | S 1,049,143
Number Pediatric Dermatologists in Group

Two or Fewer Pediatric Dermatologists in Group 26 26| S 694,008 | $ 293,323 | $ 352,000 | S 368,406 | S 403,217 | S 480,760 | S 581,434 | S 687,500 | S 925,000 | S 987,309 1,000,000 1,075,459

Three to Five Pediatric Dermatologists in Group 14 15| S 523,364 | $ 241,643 | S 298,531 | $ 317,804 | S 350,329 | S 477,837 | S 537,044 | S 603,446 | S 639,380 | S 668,031 699,807 795,439

Six to Ten Pediatric Dermatologists in Group 6 9| S 894,713 | S 332,443 | S 440,959 | S 470,590 | S 488,457 | S 540,240 | S 640,169 | S 645,579 1,196,273 | $ 1,562,500 1,635,216 1,795,432

More Than Ten Pediatric Dermatologists in Group - - - - - - - - - - - - - ;
Tenure with Organization

Established Practice 43 46 | S 687,844 | S 265,000 | S 333,333 | S 367,368 | S 403,217 | S 480,760 | S 581,434 | S 646,931 | $ 808,961 | S 927,762 | S 999,745 | S 1,132,477

New Practice 4 4 - - - - - - - - - - - -
Gender

Female 37 39| S 568,969 | S 252,548 | S 305,760 | S 331,639 | S 354,261 | S 410,329 | S 480,760 | S 572,157 | $ 630,416 | S 654,663 | S 688,813 | S 1,010,322

Male 11 11|$ 1,068,844 | S 645,278 | S 835,132 | S 858,577 | S 882,021 | S 900,000 | S 937,016 | S 1,000,000 1,000,000 | S 1,049,143 1,098,287 | S 1,744,290
Prefer not to disclose - - - - - - - - - - - - ; ;
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Percentiles
Physician
Data Cut Organization N N Mean 10th Percentile | 20th Percentile | 25th Percentile | 30th Percentile [ 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile | 90th Percentile

All Pediatric Dermatologists 46 50| S 678,942 | S 269,000 | S 332,656 | S 367,368 | S 404,237 | S 497,394 | S 581,434 | S 645,939 | $ 765,670 | S 895,505 | S 959,949 | S 1,105,125
Age

Age: 35 or Under - - - - - - - - - - - - - -

Age: 36-40 11 11| $ 598,531 | S 280,820 | S 405,768 | S 417,170 | S 428571 | S 537,044 | S 640,169 | $ 646,931 | S 662,394 | S 748,763 | S 835,132 | S 937,016

Age: 41-45 13 13| S 699,307 | $ 330,622 | S 340,800 | S 352,000 | S 423,154 | S 500,905 | S 581,934 | S 630,787 | S 708,830 | S 735,900 | $ 894,207 1,133,282

Age: 46-50 4 5 - - - - - - - - - - - -

Age: 51-55 9 91 5$S 731,067 | $ 208,499 | S 303,687 | $ 357,653 | S 424,654 | S 539,169 | S 595,218 | $ 635,266 | S 787,324 | S 882,021 929,213 | S 1,240,000

Age: 56 - 60 5 6|S 1,026,559 | S 350,934 | S 431,867 | S 587,058 | S 742,249 | S 1,052,632 | S 1,075459|S 1,098287 | S 1,330,393 |S 1,446,447 | S 1,562,500 | S 1,653,395

Age: Over 60 6 6| S 680,726 | S 457,961 | S 515,258 | S 531,677 | S 548,096 | S 580,935 | S 634,218 | $ 687,500 | $ 793,750 | $ 846,875 900,000 950,000
Residency Completion Date

Completed Residency in 2010 or Later 19 19| S 634,418 | S 300,824 | S 419,450 | S 454,666 | S 491,850 | S 546,022 | S 640,169 | S 659,301 | $ 717,853 | $ 785,516 | $ 875,886 | $ 959,949

Completed Residency Between 2000 - 2009 15 16| S 626,206 | S 170,573 | S 305,663 | S 323,874 | S 331,639 | S 352,000 | $ 377,083 | S 470,590 | S 605,503 | $ 623,161 645,278 1,500,000

Completed Residency Between 1990 - 1999 10 11| $ 791,401 | S 270,000 | S 400,665 | S 416,266 | S 431,867 | S 515,258 | S 525,157 | $ 882,021 1,052,632 | S 1,075,459 1,098,287 | S 1,562,500

Completed Residency Prior to 1990 4 4 - - - - - - - - - - - -
Board Certification Status (Any Specialty)

Board Certified 45 49 | S 674,430 | S 268,000 | $ 331,978 | $ 357,653 | S 402,706 | S 486,305 | S 580,935 | $ 644,256 | S 717,853 | $ 882,021 | S 969,898 | S 1,111,963

Not Board Certified 1 1 - - - - - - - - - - - -
Pediatric Dermatology Board Certification

Not Board Certified in Pediatric Dermatology 2 2 - - - - - - - - - - - -

Board Certified in Pediatric Dermatology 44 48 | S 681,148 | $ 267,000 | S 331,300 | $ 386,798 | S 408,048 | S 502,939 | S 581,434 | S 645,609 | $ 731,388 | $ 895,770 | S 979,847 | $ 1,118,801
Fellowship Status

Completed Pediatric Dermatology Fellowship 33 34| S 666,437 | S 288,273 | S 331,978 | S 367,368 | S 404,842 | S 472,624 | S 531,100 | $ 611,674 | S 665,233 | $ 724,621 875,886 | S 1,116,590

Has Not Completed Pediatric Dermatology Fellowship 16 16| S 705,514 | $ 229,802 | S 352,000 | $ 388,499 | S 457,961 | S 580,935 | S 666,389 | S 882,021 | S 950,000 | S 1,000,000 1,000,000 | S 1,075,459
Compensation Plan Type

Flat Salary (100% fixed or base salary only) 9 10| S 441,861 | S 185,798 | $ 216,111 | $ 237,259 | $ 263,395 | $ 295,726 | S 319,498 | S 403,394 | S 563,174 | S 645,208 | $ 699,807 | $ 762,285

Base salary plus variable/incentive plan 29 32| S 689,724 | S 332,150 | $ 397,343 | $ 404,492 | S 429,560 | S 494,559 | S 581,434 | S 630,416 | S 657,755 | S 860,603 987,403 1,159,829

100% Variable, At-Risk, or Incentive-Based Plan 7 715 967,116 | $ 419,094 | S 596,530 | $ 703,589 | S 810,648 | S 889,213 | S 900,000 | S 930,000 | S 970,526 | S 1,001,316 1,032,105 [ $ 1,511,579

Temporary guaranteed salary - - - - - - - - - - - - - -

Other Compensation Plan Type 1 1 - - - - - - - - - - - -
Burnout

No such feelings 2 2 - - - - - - - - - - - -

Rarely have these feelings 16 17| S 648,007 | S 245,095 | $ 310,649 | S 329,945 | S 386,521 | S 451,424 | S 515,258 | $ 589,505 | $ 620,664 | S 640,169 | S 848,034 | S 1,283,972

Sometimes have these feelings 26 26| S 731,216 | S 328,832 | S 396,513 | S 411,469 | S 449,581 | S 525,157 | S 646,105 | $ 687,500 | $ 909,519 | S 946,754 | S 999,745 | S 1,083,333

Often have these feelings 4 4 - - - - - - - - - - - -

Always have these feelings (significant burnout) - - - - - - - - - - - -
Region

East 15 15| $ 605,347 | S 324,295 | S 356,522 | S 393,112 | S 439,009 | S 540,865 | S 595,218 | $ 627,584 | S 658,971 | $ 674,947 | S 750,000 | S 1,000,000

Midwest 12| $ 647,262 | S 155,349 | $ 196,231 | $ 214,455 | $ 247,616 | S 343,664 | S 468,854 | S 598,919 | $ 847,962 | S 952,699 | S 987,199 | S 1,506,225

South 81 5S 730,625 | S 368,284 | S 453,524 | S 495310 | S 530,835 | S 570,579 | S 731,977 | S 895,617 | S 943,202 | S 975,658 | S 1,011,579 | S 1,086,842

West 14 15| $ 750,316 | S 331,300 | S 383,877 | S 414,190 | S 439,612 | S 493,327 | S 515,258 | $ 664,472 | S 726,877 | S 785,516 | S 848,106 | S 1,560,000
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Percentiles
Physician
Data Cut Organization N N Mean 10th Percentile | 20th Percentile | 25th Percentile | 30th Percentile [ 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile | 90th Percentile

All Pediatric Dermatologists 46 50| S 678,942 | S 269,000 | S 332,656 | S 367,368 | S 404,237 | S 497,394 | S 581,434 | S 645,939 | $ 765,670 | S 895,505 | S 959,949 | S 1,105,125
Academic Rank

Rank: Instructor 1 1 - - - - - - - - - - - -

Rank: Assistant Professor 16 16| S 575,287 | S 293,242 | S 305,825 | S 340,456 | S 378,884 | S 428571 | S 494,622 | S 640,169 | $ 668,857 | S 726,871 | $ 835,132 | S 943,508

Rank: Associate Professor 12 12| S 733,514 | S 169,383 | S 371,364 | S 485,269 | S 550,511 | S 587,247 | S 628,806 | S 677,458 | S 721,380 | S 772,430 | S 852,797 | S 1,494,452

Rank: Professor 14 15| $ 724,631 | S 276,704 | S 388,741 | S 398,589 | S 406,905 | S 455,101 | $ 515,258 | $ 594,876 | S 639,380 | $ 822,639 | S 1,019,657 | S 1,485,889

Non-Faculty 6 6| S 678,478 | S 296,667 | S 333,333 | S 381,289 | S 429,245 | S 525,157 | S 712,579 | $ 900,000 | S 949,873 | S 974,809 | S 999,745 | S 1,026,188
Title’

Department Chair 3 3 - - - - - - - - - - - -

Division Chief 10 10| S 579,997 | S 329,504 | S 388,741 | S 397,551 | S 399,419 | S 419,386 | S 456,314 | S 520,830 | $ 585,220 | $ 591,647 623,354 836,739

Medical/Program Director 16 16| S 662,284 | S 187,141 | $ 305,825 | S 380,782 | S 417,170 | S 480,760 | S 558,989 | $ 581,934 | $ 653,836 | $ 759,953 1,052,632 1,132,477

Residency/Fellowship Director 16 16| S 715,080 | $ 353,164 | $ 405,768 | S 454,385 | S 489,537 | S 537,044 | S 588,576 | S 645,278 | S 668,857 | S 702,062 735,900 | $ 1,347,145
Administrative Role’

Holds an Administrative Role 32 33| S 673,701 | S 277,133 | S 373,197 | S 400,665 | S 419,450 | S 478,726 | S 537,044 | S 599,332 | $ 653,116 | S 690,783 | $ 864,360 | S 1,152,991

Does Not Hold an Administrative Role 17 17| $ 689,114 | S 272,492 | S 330,622 | S 333,333 | S 348,267 | S 571,162 | S 687,500 | $ 863,266 | S 907,403 | S 937,016 | S 987,199 | S 1,000,000
Call Coverage Status

Provides Call Coverage 39 43 | S 714,216 | S 285,789 | S 354,261 | S 398,589 | S 430,549 | S 513,903 | S 595,218 | $ 650,024 | $ 853,888 | S 943,508 | S 999,898 1,152,991

Does Not Provide Call Coverage 7 7|15 462,256 | S 216,617 | S 269,165 | S 282,913 | S 296,660 | S 345,802 | $ 405,768 | S 477,401 | S 557,626 | S 606,329 | S 655,031 772,500
Patient Mix

All Pediatrics: 98-100% 30 33| S 595,460 | $ 234355 | S 338,767 | S 357,653 | S 399,004 | S 431,208 | S 515,258 | $ 584,591 | $ 645,939 | S 690,783 823,573 989,796

Predominantly Peds: 97%-80% 7 718 999,025 | S 557,709 | S 630,131 | S 651,644 | S 673,158 | $ 812,500 | S 1,000,000 | $ 1,031,579 |S 1,075,439 |S$ 1,109,649 1,143,860 1,500,000

Majority Peds: 79%-50% 7 718 875,361 | S 266,000 | S 348,479 | S 466,197 | S 583,915 | S 731,489 | S 835,132 | S 874,053 | S 920,000 | S 950,000 | S 980,000 | S 1,480,000

Less Than Half Peds: <50% 3 3 - - - - - - - - - - - -
APP Supervision Status’

Personally Supervise APPs 16 19| S 742,360 | S 216,111 | S 291,398 | $ 331,658 | S 373,197 | S 414,650 | S 515,258 | $ 628,322 | $ 823,573 | S 916,011 | S 1,036,667 | S 1,795,432

Do Not Personally Supervise APPs 8 8|S 711,934 | S 345,383 | S 457,515 | S 549,841 | S 618,903 | $ 640,703 | $ 654,663 | S 668,072 | $ 687,944 | S 726,871 777,393 | S 1,053,343

! Benchmarks are published for those metrics and data cuts for which data was collected from at least five physicians practicing in unique organizations.

? Not all responding physicians provided data for these categories.
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Percentiles
Data Cut Organization N | Physician N Mean 10th Percentile | 20th Percentile | 25th Percentile | 30th Percentile | 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile | 90th Percentile

All Pediatric Dermatologists 30 33(S 108.20 | S 40.81 | S 65.77 | S 69.92 [ S 7258 | S 88.76 | S 105.33 | S 11497 | S 121.86 | S 127.46 | S 129.14 | S 189.12
Ownership

Academic Hospital/Health System/University/FPP 27 30| S 104.70 | S 37.08 | S 63.01 | S 69.28 | S 7075 | S 85.88 | S 103.18 | S 11168 | S 119.65 | S 122.87 | S 127.54 | S 183.68

Hospital/Health System 2 2 - - - - - - - - - - - -

Independent Medical Group - - - - - - - - - - - - - -

Private Practice - - - - - - - - - - - - - -

Foundation 1 1 - - - - - - - - - - - -

Private Equity/For-Profit - - - - - - - - - - - - - -

Other Ownership Type - - - - - - - - - - - - - -
Size of Practice/Group (Number of Physicians)

Five or Fewer Physicians 2 2 - - - - - - - - - - - -

Between 6-25 Physicians - - - - - - - - - - - - - -

Between 26-75 Physicians - - - - - - - - - - - - - -

Between 76-150 Physicians - - - - - - - - - - - - - -

Between 151-250 Physicians 1 1 - - - - - - - - - - - -

Greater Than 250 Physicians 27 30| S 11031 S 51.85 | S 67.96 | S 70.22 S 72.83 | S 85.88 | S 103.18 | S 11561 | S 12475 | S 127.75 | S 130.20 | S 191.43
Number Pediatric Dermatologists in Group

Two or Fewer Pediatric Dermatologists in Group 12 12 S 9248 | $ 35.10 | $ 64.84 | S 68.33| S 70.28 | § 72.09 | $ 8260 | S 96.09 | S 105.68 | S 111.57 | $ 118.27 | S 127.14

Three to Five Pediatric Dermatologists in Group 13 14| S 11133 | S 55.63 | S 70.65| S 8427 | S 102.52 | S 110.80 | S 115.94 | S 118.87 | S 12398 | $ 126.49 | S 128.88 | S 167.33

Six to Ten Pediatric Dermatologists in Group 5 715 128.86 | S 46.71 | S 70.35 72.29 7423 | S 85.72 101.02 118.41 | S 142.13 | S 160.34 178.54 243.43

More Than Ten Pediatric Dermatologists in Group - - - - - - - - - - - - - -
Tenure with Organization

Established Practice 28 30| S 109.81 | S 51.85 | S 67.96 | S 70.22 | S 7283 | S 85.88 | S 103.18 | S 11297 | S 12157 | $ 126.49 | S 128.48 | S 191.43

New Practice 3 3 - - - - - - - - - - - -
Gender

Female 25 27| S 99.77 | S 3537 | S 61.31 | S 66.32 [ S 69.75 | S 75.04 | S 99.05 | S 109.36 | S 11950 | 122.15 | S 126.69 | S 186.01

Male 6 6| S 146.10 | S 90.43 | S 105.33 | S 107.58 | S 109.83 | S 11433 | S 121.09 | S 12785 | S 129.43 | S 130.22 | S 131.01 | S 226.79

Prefer not to disclose
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Data Cut Organization N | Physician N Mean 10th Percentile | 20th Percentile | 25th Percentile | 30th Percentile | 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile | 90th Percentile

All Pediatric Dermatologists 30 33 108.20 | $ 40.81 | S 65.77 | S 69.92 | $ 72.58 | S 88.76 | S 105.33 | S 114.97 | S 121.86 | S 127.46 | S 129.14 | S 189.12
Age

Age: 35 or Under - - - - - - - - - - - - - -

Age: 36 -40 8 8 123.00 | $ 72.47 | S 80.79 | $ 87.12 | S 9391 | S 109.79 | $ 122.17 | $ 130.20 | $ 13091 | S 143,98 | $ 162.14 | $ 185.23

Age: 41 -45 10 10 109.28 | $ 37.08 | S 58.39 | S 64.94 | S 67.41 | S 93.58 | S 113.73 | $ 118.20 | S 119.65 | S 120.33 | S 136.22 | S 200.93

Age: 46 -50 4 5 - - - - - - - - - - - -

Age: 51-55 5 5 7833 | S 40.51 | S 54.00 | S 60.75 | S 62.82 | S 66.97 | S 7111 | S 84.80 | S 98.49 | S 105.33 | S 109.76 | S 118.61

Age: 56 - 60 3 3 - - - - - - - - - - - -

Age: Over 60 2 2 - - - - - - - - - - - -
Residency Completion Date

Completed Residency in 2010 or Later 15 15 11731 | $ 66.11 | S 72.83 | S 82.60 | S 95.02 | $ 109.36 | S 11433 | S 118.20 | S 127.84 | S 130.51 | $ 14139 | S 187.56

Completed Residency Between 2000 - 2009 11 12 83.46 | S 28.07 | S 40.81 49.49 58.12 | S 69.88 74.18 91.51| S 104.04 | S 109.18 117.63 | S 126.79

Completed Residency Between 1990 - 1999 6 6 13489 | S 68.14 | S 75.52 | S 8140 | S 87.29| S 99.05 | S 11132 | S 12359 | S 125.72 | § 126.79 | S 127.85| S 225.21

Completed Residency Prior to 1990 - - - - - - - - - - - - - -
Board Certification Status (Any Specialty)

Board Certified 30 33 108.20 | $ 40.81 | S 65.77 | S 69.92 | S 72.58 | S 88.76 | S 105.33 | S 114.97 | S 121.86 | S 127.46 | S 129.14 | S 189.12

Not Board Certified - - - - - - - - - - - - - -
Pediatric Dermatology Board Certification

Not Board Certified in Pediatric Dermatology 1 1 - - - - - - - - - - - -

Board Certified in Pediatric Dermatology 29 32 107.80 | $ 39.23 | §$ 64.67 | S 69.71 | S 71.85| S 83.01| S 103.18 | $ 112.57 | $ 122.27 | S 127.56 | $ 129.57 | $ 189.89
Fellowship Status

Completed Pediatric Dermatology Fellowship 25 26 11391 | $ 49.20 | S 69.06 | S 70.22 | S 7234 | S 91.64 | S 109.22 | S 117.54 | S 125.53 | S 129.37 | S 131.01 | S 194.47

Has Not Completed Pediatric Dermatology Fellowship 7 7 86.99 | $ 4286 | S 57.85| S 64.48 | S 71.10 | $ 8493 | $ 99.05 | S 102.82 | S 108.41 | S 113.02 | $ 11763 | S 123.57
Compensation Plan Type

Flat Salary (100% fixed or base salary only) 8 9 95.55 | S 48.15 | S 57.82 | S 60.75 | S 64.42 | S 7139 | S 77.25| S 103.39 | S 114.49 | S 117.54 | $ 118.20 | $ 140.34

Base salary plus variable/incentive plan 21 23 11465 | $ 4283 | S 69.88 | S 7332 | S 85.19 | S 100.63 | S 108.52 | $ 121.29 | S 127.62 | S 12893 | S 130.61 | S 189.12

100% Variable, At-Risk, or Incentive-Based Plan 1 1 - - - - - - - - - - - -

Temporary guaranteed salary - - - - - - - - - - - - - -

Other Compensation Plan Type - - - - - - - - - - - - - -
Burnout

No such feelings 1 1 - - - - - - - - - - - -

Rarely have these feelings 11 12 94.48 | S 3251 | S 42.27 | S 54.98 | $ 65.18 | S 84.93 103.79 117.56 | $ 126.30 | S 127.56 | $ 127.77 | $ 129.79

Sometimes have these feelings 16 16 118.56 | $ 66.32 | S 71.11 | S 72.95 | S 75.41 | S 91.64 | S 103.18 | $ 109.92 | S 119.13 | S 123.29 | $ 131.01 | S 207.79

Often have these feelings 4 4 - - - - - - - - - - - -

Always have these feelings (significant burnout) - - - - - - - - - - - - - -
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Data Cut Organization N | Physician N Mean 10th Percentile | 20th Percentile | 25th Percentile | 30th Percentile | 40th Percentile | 50th Percentile | 60th Percentile | 70th Percentile | 75th Percentile | 80th Percentile | 90th Percentile

All Pediatric Dermatologists 30 33 108.20 | S 4081 | S 65.77 | S 69.92 | S 7258 | S 88.76 | S 105.33 | $ 11497 | S 121.86 | S 127.46 | S 129.14 | S 189.12
Region

East 8 8 111.40 | $ 59.36 | $ 84.80 | $ 96.78 | $ 105.65 | $ 107.88 | $ 114.62 | $ 122.06 | $ 126.79 | $ 127.56 | $ 127.69 | $ 148.98

Midwest 9 11 120.19 | $ 27.01 | $ 53.43 | $ 57.09 | $ 60.75 | $ 77.25 99.05 | $ 130.00 | $ 131.01 | $ 156.96 | $ 182.90 | $ 224.91

South 4 4 - - - - - - - - - - - -

West 9 10 105.85 | S 65.92 | S 74.23 | S 8190 | S 9337 | S 106.36 | S 112.13 | S 11561 | S 118.04 | S 11879 | S 120.08 | S 130.30
Academic Rank

Rank: Instructor - - - - - - - - - - - - - -

Rank: Assistant Professor 13 13 105.87 | S 7065 | S 75.04 | S 77.25 | S 85.88 | S 105.14 | S 11433 | S 117.87 | S 119.80 | S 120.71 | S 126.28 | S 130.81

Rank: Associate Professor 7 7 80.24 | S 2148 | S 29.14 | S 3233 (S 3552 | S 48.02 | S 63.57 | S 91.38 | S 113.43 | S 118.69 | S 12395 | S 149.64

Rank: Professor 11 12 11730 | S 6158 | S 69.47 | S 7060 | S 7243 | S 8493 | S 100.04 | S 103.61 | S 118.11 | S 124.66 | S 127.00 | S 191.23

Non-Faculty 1 1 - - - - - - - - - - - -
Title®

Department Chair 3 3 - - - - - - - - - - - -

Division Chief 9 9 119.60 | S 59.53 | § 87.87 99.05 99.84 | S 102.52 | S 108.52 109.64 | S 118.12 | S 123.59 125.14 166.48

Medical/Program Director 10 10 81.27 | S 2563 | S 3095 | S 39.14 | S 5211 | S 62.44 | S 7761 | S 97.12 | S 106.29 | S 107.72 | S 112.39 | S 133.36

Residency/Fellowship Director 15 15 120.70 | S 65.77 | S 7266 | S 75.41 | S 80.13 | S 96.09 | $§ 105.33 | S 11297 | S 118.87 | 12333 | S 138.55 | S 187.56
Administrative Role’

Holds an Administrative Role 24 25 107.54 | S 43.46 | S 67.96 | S 7111 ( S 7395 S 85.88 | S 101.02 | S 109.08 | S 118.87 | S 123.59 | S 127.54 | S 187.56

Does Not Hold an Administrative Role 8 8 110.25 | S 48.70 | S 60.03 65.80 7436 | S 105.45 117.52 12257 | S 129.07 | S 130.25 130.61 159.18
Call Coverage Status

Provides Call Coverage 27 30 114.00 | S 60.02 | § 69.75 | S 71.72 | S 7493 | S 100.23 | S 109.22 | S 118.20 | S 12475 | S 127.75 | S 130.20 | S 191.43

Does Not Provide Call Coverage 3 3 - - - - - - - - - - - -
Patient Mix

All Pediatrics: 98-100% 26 28 106.21 | S 48.70 | S 66.11| S 7081 | S 73.76 | S 88.76 | S 103.18 | S 111.44 | S 120.56 | S 12456 | S 127.69 | S 148.91

Predominantly Peds: 97%-80% 2 2 - - - - - - - - - - - -

Majority Peds: 79%-50% 1 1 - - - - - - - - - - - -

Less Than Half Peds: <50% 2 2 - - - - - - - - - - - -
APP Supervision Status’

Personally Supervise APPs 10 13 96.65 | S 5489 | S 64.07 | S 69.06 70.29 | S 73.07 75.52 8161 | S 99.84 | S 101.02 106.36 125.98

Do Not Personally Supervise APPs 6 6 130.14 | S 75.99 | S 11433 | S 11555 | S 116.77 | S 119.20 | S 119.96 | S 12071 | S 155.69 | S 173.18 | S 190.67 | S 194.47

Benchmarks are published for those metrics and data cuts for which data was collected from at least five physicians practicing in unique organizations.

2 Not all responding physicians provided data for these categories.
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Organization | Physician
Data Cut N N Mean 10th Percentile| 20th Percentile|25th Percentile|30th Percentile|40th Percentile|50th Percentile| 60th Percentile|70th Percentile|75th Percentile|80th Percentile|90th Percentile
All Pediatric Dermatologists 78 851 S 3,444 | S 1,500 | $ 2,000 | S 2,000 | S 2,400 | S 2,500 | S 3,000 | S 4,000 | S 4,000 | S 4,500 | S 5,000 | S 5,000
Ownership
Academic Hospital/Health System/University/FPP 52 59 S 3,736 S 1,500 S 2,000 S 2,000 S 2,440 S 2,600 S 4,000 S 4,000 S 5,000 S 5,000 S 5,000 S 6,000
Hospital/Health System 7 7 S 2,357 S 1,600 S 2,000 S 2,000 S 2,000 S 2,200 S 2,500 S 2,800 S 3,000 S 3,000 S 3,000 S 3,000
Independent Medical Group 6 6| S 2,775 S 2,075 S 2,400 | S 2,425 S 2,450 S 2,500 | S 2,500 | S 2500 S 2,750 | S 2875 S 3,000 S 3,750
Private Practice 6 6| S 2,400 | S 1,150 [ S 1,500 | S 1,525 S 1,550 | S 1,600 | S 2,050 | S 2,500 | S 2,750 | S 2,875 S 3,000 S 4,000
Foundation 5 5 S 4,000 S 3,400 S 3,800 S 4,000 S 4,000 S 4,000 S 4,000 S 4,200 S 4,400 S 4,500 S 4,500 S 4,500
Private Equity/For-Profit 2 2| - - - - - - - - - - - -
Other Ownership Type - - - - - - - - - - - - i -
Size of Practice/Group (Number of Physicians)
Five or Fewer Physicians 8 8 S 3,169 S 1,150 S 1,680 S 2,013 S 2,275 S 2,450 S 2,750 S 3,300 S 4,350 S 4,625 S 4,800 S 5,300
Between 6-25 Physicians 9 9 S 3,256 1,440 1,560 S 1,600 1,960 S 2,500 2,500 S 2,900 4,200 S 5,000 S 5,000 5,400
Between 26-75 Physicians 2 2 - - - - - - - - - - _ _
Between 76-150 Physicians 1 1 - - - - - - - - - - - -
Between 151-250 Physicians 4 41 - - - - - - - - - - - -
Greater Than 250 Physicians 54 61 S 3,460 S 1,500 S 2,000 S 2,000 S 2,400 S 2,500 S 3,000 S 4,000 S 4,000 S 4,500 S 5,000 S 5,000
Number Pediatric Dermatologists in Group
Two or Fewer Pediatric Dermatologists in Group 42 42 S 3,337 S 1,500 S 2,000 S 2,288 S 2,500 S 2,500 S 3,000 S 3,800 S 4,350 S 4,875 S 5,000 S 5,000
Three to Five Pediatric Dermatologists in Group 27 32| S 3,714 | S 1,775 S 2,000 S 2,000 S 2,430 S 2,500 | S 3,250 | S 4,000 S 4350 S 5000| S 5000 | S 5,900
Six to Ten Pediatric Dermatologists in Group 8 9 S 3,167 S 2,000 S 2,000 S 2,000 S 2,000 S 2,200 S 3000 S 3,000 S 3600 S 4,000 S 4,000| S 4,500
More Than Ten Pediatric Dermatologists in Group 2 2| - - - - - - - - - - - -
Tenure with Organization
Established Practice 73 80 S 3,483 1,500 2,000 S 2,000 2,400 S 2,500 3,000 S 4,000 4,000 S 4,625 5,000 5,080
New Practice 5 5 S 2,810 1,680 2,060 S 2,250 2,300 S 2,400 2,500 S 2,700 2,900 S 3,000 S 3,400 4,200
Gender
Female 61 65 S 3,497 S 1,600 S 2,000 S 2,000 S 2,420 S 2,500 S 3,000 S 4,000 S 4,000 S 4,500 S 5,000 S 5,000
Male 19 19 S 3,337 1,000 1,440 | S 1,800 2200 S 2,500 3,000 S 3,500 4300 S 4,750 5,000 5,840
Prefer not to disclose 1 1 - - - - - - - - - - - -
Age
Age: 35 or Under 4 4| - - - - - - - - - - - _
Age: 36-40 23 23S 3,467 | S 1,520 | S 1,850 | S 2,200 | S 2,460 | S 2,900 | S 3,000 | $ 4,000 | S 4,200 | S 4,750 | S 5,000 | $ 5,000
Age: 41-45 25 26 |S 3,315 | S 2,000 | S 2,000 | S 2,000 | S 2,200 | S 2,500 | S 3,000 | S 4,000 | $ 4,250 [ S 4,500 | S 5,000 | S 5,000
Age: 46 - 50 9 11 (S 2,609 | S 1,200 | $ 2,000 | S 2,000 | S 2,000 | S 2,500 | S 2,500 | S 2,500 | S 3,000 | $ 3,500 | $ 4,000 | S 4,000
Age: 51-55 10 10|S 3,545 | S 1,180 | $ 2,040 [ S 2,313 | S 2,425 [ S 2,500 | S 3,250 | S 4,000 | S 4,300 | S 4,750 | S 5,000 | S 5,300
Age: 56 -60 4 41 - - - - - - - - - - - -
Age: Over 60 7 715 3,043 | S 920 | S 1,200 | S 1,500 | S 1,800 | S 2,600 | S 3,500 | $ 3,800 | S 4,200 [ $ 4,500 | $ 4,800 | S 5,000
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Percentiles
Organization | Physician
Data Cut N N Mean 10th Percentile| 20th Percentile|25th Percentile|30th Percentile|40th Percentile|50th Percentile| 60th Percentile|70th Percentile|75th Percentile|80th Percentile|90th Percentile
All Pediatric Dermatologists 78 851 S 3,444 | S 1,500 | $ 2,000 | S 2,000 | S 2,400 | S 2,500 | S 3,000 | S 4,000 | S 4,000 | S 4,500 | S 5,000 | S 5,000
Residency Completion Date
Completed Residency in 2010 or Later 43 44 | S 3,483 | S 1,645 [ S 2,000 | $ 2,000 | $ 2,400 | S 2,500 | $ 3,000 | $ 3,900 | $ 4,500 [ $ 5,000 | $ 5,000 | S 5,560
Completed Residency Between 2000 - 2009 23 251S 3,428 | S 1,320 | $ 2,000 | S 2,000 | S 2,500 [ S 2,500 | S 3,500 | S 4,000 | S 4,000 | S 4,500 | S 5,000 | S 5,000
Completed Residency Between 1990 - 1999 12 12 S 3,579 | S 2,000 | S 2,050 | S 2,188 | S 2,325 | S 2,500 | S 2,750 | S 3,300 | S 3,850 | S 4,000 | $ 4,000 | S 4,900
Completed Residency Prior to 1990 4 4| - - - - - - - - - - - -
Board Certification Status (Any Specialty)
Board Certified 77 83|5S 3,469 | S 1,500 | $ 2,000 | S 2,000 | S 2,400 | S 2,500 | $ 3,000 | $ 4,000 | $ 4,000 | $ 4,750 | $ 5,000 | S 5,000
Not Board Certified 2 2 |- - - - - - - - - - - -
Pediatric Dermatology Board Certification
Not Board Certified in Pediatric Dermatology 5 5[5 3,060 1,080 1,360 1,500 | S 1,800 2,400 | S 3,000 3,400 | $ 3,800 4,000 4,400 | S 5,200
Board Certified in Pediatric Dermatology 74 80| S 3,468 | S 1,500 | $ 2,000 | S 2,000 | S 2,400 | S 2,500 | S 3,000 | S 4,000 | S 4,000 | S 4,625 | S 5,000 | S 5,000
Fellowship Status
Completed Pediatric Dermatology Fellowship 61 66 3,473 1,675 2,000 2,000 | S 2,400 2,500 | S 3,000 4,000 | S 4,250 4,875 5,000 | S 5,000
Has Not Completed Pediatric Dermatology Fellowship 19 19 3,342 1,000 1,380 1,750 | S 2,200 2,500 | S 3,000 3,400 | S 4,000 4,000 4,400 | S 5,200
Compensation Plan Type
Flat Salary (100% fixed or base salary only) 24 26 |S 3,985 | S 2,000 | S 2,500 | S 2,625 | S 3,000 | S 3,000 | S 4,000 | $ 4,000 | $ 4,750 [ S 5,000 | $ 5,000 | S 5,000
Base salary plus variable/incentive plan 44 47 | S 3,280 | S 1,420 | $ 2,000 | S 2,000 | S 2,000 | S 2,500 | S 3,000 | S 3,500 | S 4,000 | $ 4,000 | $ 5,000 | S 5,400
100% Variable, At-Risk, or Incentive-Based Plan 12 12 ]S 2,913 (S 1,510 | $ 1,680 | S 1,900 | $ 2,075 (S 2,350 | S 2,500 | S 2,500 | S 3,550 | S 4,125 | S 4,400 | S 4,950
Temporary guaranteed salary - - - - - - - - - - - - - -
Other Compensation Plan Type - - - - - - - - - - - - - -
Burnout
No such feelings 4 4 - - - - - - - - - - - -
Rarely have these feelings 16 6| S 3031 S 1,450 [ S 2,000 S 2,000 S 2,000 S 2,500 | S 2,750 | S 4,000 S 4,000 $ 4,000 $ 4,000 $ 4,500
Sometimes have these feelings 48 48 S 3,384 S 1,500 | S 2,000 S 2,363 S 2,500 S 2,500 S 3,000 S 3,600 S 4,000 S 5000 (| S 5000 ( S 5,000
Often have these feelings 16 17 S 4,000 S 1,800 [ S 2,000 S 2,000 S 2,800 S 3,000 S 3,500 S 4,000 S 4,600 S 5000| S 5000 S 6,200
Always have these feelings (significant burnout) - - - - - - - - - - - - - -
Region
East 31 34| S 3365 S 1,360 [ S 2,000 S 2,000 S 2,000 S 2,500 | S 2,750 | S 3900 | S 4,000 $ 4750 [ S 5000 | S 5,700
Midwest 19 23| S 4,087 | S 2,100 S 2,500 | S 2,750 | S 3,000 S 3,800 | S 4,000 ( $ 4,100 | S 5000 | S 5000| S 5000 | S 5,640
South 11 11| S 3,250 S 2,000 S 2,250 S 2375 S 2,500 S 2,500 S 3,000 S 3,000 S 4500 | S 4500 | S 4500 | S 5,000
West 17 17 S 2,856 | S 1,360 [ S 1,800 | S 2,000 | S 2,000 S 2,000 | S 2,400 | S 2,800 | S 3,100 S 3,500 S 3,900 | S 4,400
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Organization | Physician
Data Cut N N Mean 10th Percentile| 20th Percentile|25th Percentile|30th Percentile|40th Percentile|50th Percentile| 60th Percentile|70th Percentile|75th Percentile|80th Percentile|90th Percentile
All Pediatric Dermatologists 78 851 S 3,444 | S 1,500 | $ 2,000 | S 2,000 | S 2,400 | S 2,500 | S 3,000 | S 4,000 | S 4,000 | S 4,500 | S 5,000 | S 5,000
Academic Rank
Rank: Instructor - - - - - - - - - - - - - -
Rank: Assistant Professor 30 32|S 3,353 | S 1,500 | $ 1,600 | $ 2,000 | S 2,000 | S 2,440 | S 3,000 | S 3,500 | S 4,350 | $ 5,000 | S 5,000 | S 5,900
Rank: Associate Professor 26 27 |S 3,652 |S 2,000 | S 2,100 | S 2,500 | S 2,500 | S 2,500 | S 3,000 | $ 4,000 | $ 4,000 | $ 4,250 | $ 4,900 | S 5,000
Rank: Professor 11 11 (S 3,427 | S 1,000 | $ 1,200 | S 1,600 | S 2,000 | $ 2,500 | S 4,000 | $ 4,000 | $ 4,000 | $ 4,500 | $ 5,000 | S 5,000
Non-Faculty 15 15]S 3,273 | S 1,850 | $ 2,200 | S 2,375 | S 2,500 [ S 2,800 | S 3,000 | S 3,400 | S 4,000 | S 4,250 | S 4,600 | S 5,000
Title®
Department Chair 4 41 - - - - - - - - - - - -
Division Chief 16 16 S 3,525 | S 2,000 | S 2,000 | S 2,300 | S 2,450 | S 2,500 | S 3,000 | S 3,500 | S 4,250 [ $ 4,625 | S 5,000 | S 5,000
Medical/Program Director 25 2515S 3,672 |5 1,700 | $ 2,400 | S 2,500 | S 2,600 | S 3,300 | $ 4,000 | $ 4,000 | $ 4,900 [ $ 5,000 | $ 5,000 | S 5,000
Residency/Fellowship Director 24 26 |S 3,950 | $ 1,750 | $ 2,000 | $ 2,125 | S 2,750 | S 4,000 | $ 4,000 | $ 4,500 | $ 5,000 | $ 5,000 | $ 5,000 | $ 5,750
Administrative Role’
Holds an Administrative Role 47 51|S 3,537 | S 2,000 | $ 2,000 | $ 2,200 | S 2,500 | S 2,500 | $ 3,500 | $ 4,000 | $ 4,500 [ $ 5,000 | $ 5,000 | S 5,000
Does Not Hold an Administrative Role 33 34|S 3,303 1,290 1,690 2,000 | S 2,000 2,500 | S 3,000 3,000 | S 4,000 4,000 4,200 | $ 5,940
Call Coverage Status
Provides Call Coverage 70 771 S 3,446 1,560 2,000 2,000 | S 2,480 2,500 | S 3,000 4,000 | S 4,000 4,500 5,000 | S 5,000
Does Not Provide Call Coverage 8 8|S 3,419 | S 1,150 | $ 1,380 | S 1,450 | S 1,575 | S 2,100 | S 2,375 | S 2,600 | S 2,950 | S 3,500 | S 4,200 | S 6,800
Patient Mix
All Pediatrics: 98-100% 47 51 S 3,323 | S 1,500 | S 2,000 S 2,000 S 2,000 S 2,500 | S 3,000 S 4,000 S 4,000 S 4750 [ S 5000 | S 5,000
Predominantly Peds: 97%-80% 16 6| S 4306 S 2,200 S 2,500 | S 2,500 | S 2,500 | S 3,000 S 3,750 | S 4,000 S 4,750 [ S 5000| S 5000 | S 8,000
Majority Peds: 79%-50% 11 11| S 2,859 | S 1,500 [ $ 1,750 | S 2,075 S 2,400 | S 2,500 | S 2,500 S 2,500 | S 4,000 $ 4,000 $ 4,000 $ 4,500
Less Than Half Peds: <50% 7 71 S 3271 S 1,480 | S 1,680 S 1,800 | S 1,920 S 2,400 S 3,000 S 3,600 S 4200 S 4500 S 4,800 S 5,400
APP Supervision Status’
Personally Supervise APPs 30 351 § 3,213 S 2,000 S 2,000 S 2,000 S 2,000 S 2,500 S 2,500 S 3,700 S 4,000 S 4,000 S 4500 | S 5,000
Do Not Personally Supervise APPs 9 9| S 4,333 2,400 2,500 | S 2,500 2,700 | S 3,000 3,000 S 3,800 4,600 S 5,000 5400 | S 7,000

Benchmarks are published for those metrics and data cuts for which data was collected from at least five physicians practicing in unique organizations.

? Not all responding physicians provided data for these categories.
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